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MR. IMHOFF:  Today is September 23, 1976.  Today's interview is with 

Mr. Glenn Swinbank and Mrs. Swinbank is here with us also.  This is the first 

session with Mr. Swinbank.  We're interview -- the interview is taking place at 

their home at 1514 Greenview Street in Janesville, Wisconsin.  My name is Clem 

Imhoff.  

MR. SWINBANK:  Avenue. 

MR. IMHOFF:  Is it avenue?  Okay, avenue, sorry about that.   

BY MR. IMHOFF: 

Q I wanted to begin, Mr. Swinbank, by asking you about your -- your family's 

background, where you came from and -- 

A Well, I was raised in a small town in the western part of Wisconsin, and New 

Diggings.  My family lived there, of course, all their lives.  And I went through 

high school there and then I spent a year at home because I lost my mother that 

same year I graduated from high school.  And my dad was alone and I stayed 

there and worked around on the farms.  I could see I wasn't going to get anywhere 

there, so I -- then next year, I came to Janesville. 

Q Now, your dad -- what was his occupation? 

A My dad was a barber.  He ran a barber shop in New Diggings in my lifetime.  He 

did a little farming besides that. 

Q Now, how long had the family been in that -- in that part of Wisconsin?  Do you 

know how far back it goes? 

A As long as I can remember, back in the 1800's. 

Q Oh, really? 



GLENN SWINBANK  INTERVIEW   
September 23, 1976 

2 

A Yeah. 

Q What -- did they originally come for the mines, do you know?  Or just what 

originally drew the family to -- 

A On my mother's side, they came for the mines. My great-grandfather Champion, 

he was a lead miner there.  He operated the mines.  And my grandfather on my 

mother's side, she was -- he was -- well, he farmed most of the time I guess as far 

as I know.  But on the -- and he run the store in Darlington, Wisconsin for a time.  

And on my father's side, they were farmers mostly and he went to the California 

gold rush, so you can see they were there for quite a while, yes. 

Q You mean your father -- or this would have been your grandfather -- 

A Grandfather on my father's side. 

Q So he was in New Diggings, then went to the gold rush -- 

A No, he was Shullsburg. 

Q Shullsburg. 

A Mm-hmm, that's where the farm was. 

Q Yeah, I see. 

A Where my mother and father met, I don't know. 

Q Gee, that's interesting.  Now, what about -- did your mother work?  Did she have 

an occupation? 

A No, she was a music teacher.  She taught piano and violin.  Of course, there 

weren't too many people around there to do it.  They tried to make a musician out 

of me, but it didn't work. 

Q But she did give lessons during -- all the time? 
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A Yes, yes she did for many years. 

Q What kind of -- what kind of community was New Diggings then? 

A Well, when the mines were operating there, it was a pretty rough community, I'll 

tell you that.  It was really rough because there was a lot of people in from foreign 

countries that worked in the mines.  And in Diggings, at one time, had a 

population of about 1,000 people and it was a pretty good size.  And that's when 

the high school come into being because they had to -- a lot of children naturally.  

And it was a -- started out as a two-year high school, and then it became a three-

year and eventually a four-year.  John Carter and I were the first -- among the first 

seniors that were there in New Diggings.  But today, the high school's gone 

entirely. 

Q Now John Carter, eventually we should say -- note here, I think eventually 

worked with you at Chevrolet? 

A That's right, he did. 

Q And he became involved in the development of the union? 

A Oh yes, he was very, very active in that.  And he eventually became treasurer for 

a period of time in the union. 

Q What about your family's -- let's start out with the ethic background.  Have you -- 

are there any dominant ethnic strains that you -- 

A Well, my father was English and my mother was English and Irish, and so I'm a 

combination. 

Q Well, that's a good combination.  If you can reconcile those strains, then you're all 

right.  And what about the religious backgrounds? 
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A My mother was very religious.  She was Methodist -- Primitive Methodist, that's  

-- oh hell, you don't see many of those churches around there, but it's still in 

existence. 

  MRS. SWINBANK:  Well, she went to Sinsinal. 

A Yeah, she went to Sinsinal (phonetic) school to study music and that's a Catholic 

institution.  But she studied piano and violin and that over there.  And then she 

came home, and met my father and eventually they were married. 

Q Now, what about your dad's religion?  Was there any -- 

A Well, yes.  He wasn't so -- so religious as she was.  He was very much so and, you 

know, more or less come and go.   

Q Yeah, right.  And political background, do you recall any -- 

A Well, my father was a Republican and a very strong one.  Of course, in that part 

of the state, it was all Republican. 

Q Yeah, that's my own stamping grounds. 

A Yeah, very few democratic part of the state at that time and more so now, I think.  

Of course, I haven't lived there for over forty years, so I don't know. 

Q So he had been a conservative Republican as opposed to a La Follette progressive 

type? 

A Yes, he was more or less. 

Q Okay.  What about your mother's pol -- did she have any political background -- 

A No, not outstanding, no.  She would vote and so forth, you know, when the 

women could vote.  Of course, they couldn't vote for a time there until they got 

the women's suffrage in effect. 
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Q What did she feel -- how did she feel about women's suffrage?  Do you ever 

remember her talking about -- 

A No, I don't. I don't recall anything about that, but I know she always voted after 

she could. 

Q Mm-hmm. 

A So she must have been interested. 

Q Yeah, I know because I've -- I've run across many women from that generation 

who didn't take advantage of it when -- 

A She did. 

Q -- the vote was made available.  That's interesting. 

A Yeah, she did. 

Q What do you recall about your schooling in New Diggings? 

A Well -- 

Q Let's start out with elementary school first? 

A Well, it was during World War I and there was so many people there that they had 

to use any buildings that were available to house the children.  And it was an 

overflow of students.  And that's what was the beginning of the high school that 

was built during that period or shortly after World War I because of the fact that 

there was so many children there that they had to have some place to house them. 

Q Now, was that a boom -- was World War I a boom period for there because of the 

lead or just what -- 

A Very much so for lead and zinc.  Those were the main minerals that they mined.  

And in those days, they hauled it with horses.  Trucks were just coming in.  After 
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World War I though, trucks were the mode of transportation there for hauling the 

zinc.  They had to haul it to -- Cuba City had -- well, they called it a roaster, but 

actually they purified the zinc.  They got the impurities out.  That's as I remember 

it.  I was a kid then. 

Q Well, when you mentioned New Diggings as being rough, just what did you mean 

by that? 

A Well, there were a multitude of saloons there and for the population, I -- 

  MRS. SWINBANK:  And a multitude of ethnic backgrounds. 

A Yes, there were all kinds of people there, Bulgarians and -- 

  MRS. SWINBANK:  They just clashed. 

A They clashed, you know, and there were Mexicans there and of course Mexican 

War was in progress there at that time.  There were some pretty good battles 

downtown in the guys would get oiled up a little.  It was pretty wild.  And there 

was no electricity there as far as houses were concerned until during World War I 

and shortly after and then of course it came in.  That was Interstate Power and 

Light Company came out of Illinois, but oh it -- it was quite a town, I'll tell you.  

It's just as well to stay home after dark. 

Q Well, you think of that part of the state as being so calm and placid these days. 

  MRS. SWINBANK:  Well, it is now. 

A It is nowadays.  

Q It's unusual -- you know, it's unusual to hear about this swinging place back then. 

A Oh, it really was. 

  MRS. SWINBANK:  Oh, any mining town. 
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Q Sure, right.  

A There's been a few fatalities there too. 

  MRS. SWINBANK:  Same thing in Onalaska. 

Q Yeah, right. 

  MRS. SWINBANK:  Right above it. 

Q What about -- what about your high school years in your high school -- 

A Well, it was very pleasant.  I enjoyed high school.  My daddy insisted, of course, I 

wanted to -- as soon as I got to be about 16, I wanted to get out, you know, and to 

go to work.  He said you're going to finish high school, so I finished high school.  

And I was very glad that I did later on. 

  MRS. SWINBANK:  He was salutatorian. 

A But at those -- in those days, a high school education was a valuable asset. 

Q Your wife con -- just contributed an interesting note here.  I don't think we 

probably picked it up.  You were salutatorian of your class? 

A Yes, I was. 

Q Is that right? 

A Yes. 

Q Did you have favorite -- any favorite subjects? 

A Well, I liked math best.  I didn't care for history or I didn't care for English.  In 

fact, I detested English.  But physics, we had that.  That would be chemistry today 

probably, but I enjoyed that too, you know, we had a few experiments and 

sometimes they worked, sometimes they didn't.  I enjoyed that very much. 

Q What about forms of recreation, what do you remember doing for fun? 
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A In high school, we always had a baseball team and basketball.  We didn't have any 

place to play for a while with basketball, so we'd go out and play.  I don't think we 

won a game the first year we played, but we had a lot of fun trying.  But in 

baseball, we did pretty well.  And then we formed a summer team.  They used to 

call us the Lousy Nine, but we won our share of games. 

Q What did you play? 

A Well, I started out at second base, and I played third base.  Well, third base was 

my big deal.  It's an awful long way to first.  You know, I wasn't very big.  Still -- 

I'm still not very big.  But it was a lot of fun, yeah, we enjoyed it. 

Q Any other forms of recreation that you -- 

A Well, not too much.  Ice skating in the winter, of course, but the dam up the creek 

-- there was a creek ran past our place and we'd dam it up, and we had a pretty 

good -- and we used to play hockey after a fashion. 

Q What about the -- what about the mines?  Did the mines -- did they have any 

influence on you while you were growing up in any way? 

A I was never in a mine. 

Q Really? 

A Never in a mine.  No, no they didn't.  I just couldn't see them.   I wanted to get 

away from them. 

Q Well, I was wondering, sometimes that can be an influence.  It was something that 

you wanted to stay away from? 

A Yeah, it did.  I didn't want any part of that. 

Q So you saw enough of that to -- 
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A I saw enough of that to get me away from it before I got to old enough to work.  

Some of the boys did though.  There's a John Carter, he worked there as -- well, 

he wasn't a miner, but he worked around the mines for a while.  He's a little older 

than I was, but not to any great extent.  And he took an electrician's course in 

Chicago.  But it was a coin school and they weren't recognized, so it was rather 

rough for him afterwards. 

Q Now, were the mines organized at all? 

A No, no sign of an organization. 

Q You know, when you were growing up and you were in school, did you ever, you 

know, later on, you became very prominently involved in the union here.  Did you 

ever hear anything about labor unions when you were growing up? 

A Well, we'd hear a little bit about them, you know, the mine workers -- the other 

mine workers, that is coal mines, they were just beginning to organize and John L. 

Lewis came into the picture and things like that.  We read about it a little bit in the 

paper, but of course we got the Chicago Daily Tribune, and they didn't publish 

very much. 

Q What they did wasn't favorable? 

A No, it was very unfavorable. 

Q Yeah, right.  What kind of odd job experiences did you have?  You mentioned 

you worked on -- 

A Well, I'd help the farmers harvest.  I'd help them plow and prepare their fields and 

stuff like that.  You know, no tractors, all horses.  Of course, I had to take care of 

my team, stuff like that.  It really wasn't much care, feed them and carry them 
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down, and that was after you've done the day's work or before you do it. 

Q What kind of crops were being grown around there?  I know -- I think at this time, 

a lot of cattle around -- 

A There are now but -- 

Q What was there now -- what were they doing? 

A It was mostly dairy, but you know, they're all grade stock.  There was no 

purebread stock or anything thing at that time.  And it was corn and grain -- small 

grains, oats, and wheat and stuff like that, you know? 

Q I wanted to ask, too, and this is -- this is maybe a little difficult question, and you 

might think it's prying, but I wanted to ask about your class consciousness at that 

time.  You know, where -- where did you think that you and your family fit into 

the community?  How did you -- 

A Right in -- right in the middle.  There wasn't any class consciousness.  

Q It would seem from your -- the dad and mother's background that you'd have been 

middle class or -- 

A Well, about that, yeah. 

  MRS. SWINBANK:  As middle class as there was. 

A Yeah, there was -- they were pretty much all together.  There wasn't any 

distinction there. 

Q Yeah.  Yeah, I know, it's kind of typical of small Wisconsin towns that there's not 

much -- 

A Your prayers went all up and down the line, just as good of friends with one 

person as you were with another.  
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Q Yeah, right. 

A Of course like John Carter and I, we were raised together practically, just a few -- 

oh maybe just a block apart.  We used to spend out time together quite a bit.  So 

that -- and that friendship continued through the years. 

  MRS. SWINBANK:  There wasn't any money -- 

A Well, there wasn't any money.  There was miners that -- 

  MRS. SWINBANK:  There was no class consciousness that way. 

A No, no. 

Q Right, right.  Yeah, I wouldn't -- that's about what we expect out of -- 

A Even people that had the mines on their property, there's no difference with them. 

Q Oh, I see. 

A No, they weren't the stuck up type or anything else.  They mingled with 

everybody. 

Q So these mines then, at that time, were -- were mom and pop kind of operations, is 

that right? 

A No -- 

Q Or was there a big company? 

A Wisconsin -- big companies had them. 

Q Okay. 

A Big companies -- Wisconsin Zinc Company was one of the big ones in there at 

that time, and I can -- Vinegar Hill they called it.  That was another company that 

was in there. 

  MRS. SWINBANK:  Eagle Pitcher? 
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A Huh? 

  MRS. SWINBANK:  Eagle Pitcher? 

A They weren't there then -- 

  MRS. SWINBANK:  They weren't there then? 

A No, Eagle Pitcher's got that -- there's one mine operating out of Shullsburg now or 

has been, and that's owned by Eagle Pitcher.  But other than that, the Wisconsin 

Zinc and Vinegar Hill were the main ones in there.  They'd lease the property and 

then they'd mine it, and they'd get a percentage, and it wasn't too high as I recall. 

Q Yeah, that's to be expected.  Now, how did -- how did you get to Janesville?  How 

did you decide to go to Janesville, and how'd that all develop? 

A Well, some of the boys -- when the mines closed down, you see, after World War 

I, there wasn't anything to do up there.  So the boys started to farm out to go out 

and see what they could do and find jobs.  So quite a number of the people came 

to Janesville and they were successful in getting a job down here, so I thought I'd 

try it too, and I did.  I was only here two days until I went to work. 

Q Now, you came here in 1928, so you were -- 

A 1928 in June. 

Q You're speaking of people who -- there were a number of people from the New 

Diggings area that came here before that? 

A Already here.  Yes, they were here before.  They came down here, a lot of them in 

April.  And I was -- oh doing my farming jobs.  And after they got completed, I 

decided to come down here.  I rode to Janesville on a train I'll have you know.  

And -- 
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Q Couldn't do that today. 

  MRS. SWINBANK:  No. 

A And I came down here on a Tuesday, that was the 5th of June.  And I went down 

to the shop, you know, you go down prepared to stay the whole day because you 

never knew when they were going to hire you, and Wednesday there was nothing 

happening, Thursday morning I went to work about 10:00.  From then on, until I 

retired of course I -- the plant was shut down in '33, and then I was in service in 

'44, from '44 until '46 -- no, '43 until '45. 

Q Now, do you recall the names of some of the other people who came -- who came 

to Chevy from New Diggings at about that time? 

A Yes, Donald Hudson and his brother Ivan Hudson and Pearl Hudson, that was a 

man.  His name was Pearl, and Clyde Hudson, they were down here.  Herman 

Teasel was down here, Floyd Ollison came down here later, and George Watson 

came down here, and oh I can't think of any more offhand. 

  MRS. SWINBANK:  John. 

A Well of course Jack -- John Carter. 

Q Yeah, okay.  Did you and Mr. Carter come together or --  

A No. 

Q -- did you decide to come independent? 

A I was a loner.  I came alone at that time, yeah. 

Q Did he come after you or before you? 

A He came before I did, yeah, they -- but this Floyd Ollison and the George Watson 

and them, they came later, a year or more later because they were later in school.  



GLENN SWINBANK  INTERVIEW   
September 23, 1976 

14 

They were younger than we were. 

Q Well, did you influence them to come? 

A No, they came on their own as far as I know.  And there were more that came 

down here, but I can't recall their names now.  But everybody that came down 

here got a job. 

  MRS. SWINBANK:  There were a lot of people down there looking for 

work. 

A Well, and they worked.  Some of them didn't like it, and they quit and took other 

jobs somewhere.  There were some that went to Beloit too.  I can't recall their 

names either? 

Q To Fairbanks? 

A Yeah, they went to Fairbanks. 

Q Now, of these people that you mentioned, did they later on become involved in 

the union with you? 

A Oh yeah, well, not to the extent that John Carter and I were, but -- 

Q No, right --  

A -- they were -- they were members, active members all of them.  They all became 

active members because they could see, especially after the '33 deal down there in 

Chicago when the company moved down there that that was the only way to go 

because you had to. 

Q Now did -- did this group from New Diggings that came here, did you kind of -- 

did you continue to affiliate through one another through the years, or did you 

drift apart?  Just -- just what happened? 
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A Oh, some, yeah.  We stayed together some.  Well, of course some of them got 

married, you know, and established homes of their own, and you naturally do drift 

apart in those cases more or less.  You're still good friends and all that, but you 

don't associate as much. 

Q Now, just how -- how did it happen that so many young men from New Diggings 

happened to come to Chevrolet?  Was Chevrolet recruiting or -- or just what 

happened? 

A No, they were building a lot of cars.  You see, in '28 was a big year for Chevrolet 

and they needed a lot of help.  They were selling a lot of cars.  That's when they 

overtook Ford is in -- and they were pushing, you know, to do that, and they did.  

And they had a nice car in '28, that is for the times.  I wouldn't think too much of 

it now maybe, but -- 

  MRS. SWINBANK:  Well, there was really wasn't any place else to go. 

A There was no place else to go, and when there was anybody got a job, why --  

  MRS. SWINBANK:  (Inaudible.) 

A Of course, it's just like sugar and flies, it will draw them, you know? 

Q Yeah, so then you were drawn rather than Chevrolet actively coming out and 

seeking you? 

A Oh yes, we came here.  We were seeking the work. 

Q Yeah, I see, okay.  Yeah, all right, that's -- that's interesting.  Now, just what 

process exactly did you go through to get the job?  Okay, you got here, came here 

on the train, and -- and then just what did you do as much as you recall if you can 

take it through step-by-step? 
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A Well, the only thing you could do is first you got a room to stay in, and that 

happened to be with my wife's mother.  That's where I met my wife.  And then I 

went to work -- or went down to the shop, you know, to see if there's anything 

available, and I took my lunch with me because if you didn't, you could stay there 

all day.  They might hire at 3:00, 4:00, or 5:00, you never knew.  So they had 

what they called a bullpen.  That's where the guys sat and waited and they'd open 

the employment office door and let so many in, whatever they wanted, three, four, 

five, or so on and so forth.  And that's how it went on.   

And Thursday I had the opportunity to go in, and they offered me an 

assembly job.  Of course, assembly and I were -- we weren't acquainted at all, 

neither was the employment manager.  The employment manager was a man by 

the name of Orcutt at that time. 

Q Clayton Orcutt? 

A Clayton Orcutt, I couldn't think of his first name.  Yeah, he hired me to go in 

there. 

Q You know, I've heard people tell stories of going down to that bullpen day after 

day and maybe spend two or three weeks or even more -- 

A They did. 

  MRS. SWINBANK:  They did. 

Q You seem -- you seem to have -- 

A I was very fortunate.  There was a guy going in, and he decided not to go, so I 

went and I got the job. 

Q So it was just that little initiative you took -- 
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A Yeah, that was -- and I had my dinner pail right with me when I went in too. 

  MRS. SWINBANK:  It was a good time to be at the right place at the right 

time -- 

A At the right time, that's right. 

Q Right, that seems to be the way it was. 

A It was.  There was no preference shown to anybody that went in there or anything 

else.  They just -- if they thought you were a prospect, why they'd hire you 

because they could always get rid of you. 

Q Sure.  Now, what would Mr. Orcutt ask you?  What kind of -- did you have an 

interview with him or just what happened? 

A Well, they would ask you what your education was, and high school was 

considered a pretty good education at that time.  And then they would ask you 

what kind of a job you had in mind, and I -- I asked them what kind of a job was 

open, and he said an assembly job on the line.  And I tried to find out what it was, 

and of course he -- not knowing then that he wouldn't know.  He had no idea what 

they would want you for, you know? 

Q So he couldn't tell you -- 

A He couldn't tell you anything. 

Q -- exactly what kind of work you were doing? 

A No, he couldn't tell you anything because he didn't know.  And when you first go 

in there as a new hire, and even today, you don't know what job you're going to 

have the next day.  Sometimes they'll put you on a job, sometimes they'll put you 

on a different one the next day.  Of course, you're learning all the time, but it's 
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work to learn, I'll tell you on that. 

Q Well, what was -- what turned out to be your first job? 

A Well, let's see, the first job I had when I first went in there, I was down in the pit 

and hooking up the stoplight wires.  And I was a little bit short for that, you know.  

And I was only down there one day, and then I was up there and I was -- oh I -- 

they had to straighten some metal on the front of it.  That was an hour rate job.  

You know, the line was piece work, but I was on an hour rate job.  You had to 

serve your apprenticeship so to speak.  And they had to straighten the front 

fender, so they line them up a little bit so they get the bolts in for the splash guard, 

and I had that job for quite some time.  And then a young fellow quit, and I asked 

for a job, and they had a vacuum tank on the car instead of a fuel pump in those 

days, and I asked for the job of hooking that up.  Well, I got that job.  And he quit, 

he went back to school.  He was going to a university somewhere, I don't recall.  I 

can see the guy in my mind, but I don't know -- I can't name him.  And I got that 

job, and I was on that job the rest of the year. 

Q Oh, I see.  Now, how long did it take you to get into that job? 

A Oh, it takes about two or three days. 

Q And why was that a desirable job?  Why did you -- why did you have your eye on 

that job? 

A Well, it was a steady job, and it was a piecework job.  See, you would get paid the 

same as the other guys.  I was working for about -- well, it was 40 cents an hour, I 

know what it was.  And those guys were making about 65 and sometimes 70 on 

piecework.Q So there was that much difference -- 
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A Oh yes. 

Q -- then between piecework and the -- 

A And the hour rates, you bet there was.  That's why I was interested in getting a 

piecework job.  I asked them for piecework on this job I had, and he said it isn't a 

piecework job, it's just a fill-in. 

Q How did that -- how did the piecework system operate?  Did -- 

A Well, excuse me, they would pay different prices for each model, like four-door 

sedan paid a little more on piecework, you know.  They keep track of what 

models they run, supposedly.  Coupe's were the cheapest and the coach was in 

between, that's what they called the two-door at that time.  And there weren't 

really too many models.  Of course, they had the deluxe model with the fender 

mounts for the tires and that stuff, and that was the highest priced job.  But they 

didn't run very many of them.  That's the way the piecework worked.  And 

depending on one day, you maybe make 65 cents an hour, and the next day you'd 

only make 60 because if they'd run a bunch of coupes, you wouldn't get as much. 

Q Where in the plant was this -- this job located?  I mean what department was it in 

or what was it's relationship with other parts of the plant? 

A Well, this was on the main assembly line, and that was after the body was put on 

because the vacuum tank was on the body, and the car's beginning to take shape 

then.  And the radiator was put on there and the front fenders were already on and 

stuff like that was complete.  From then on, it was a matter of finishing up the 

hood, and they didn't put any bumpers on.  The dealer put them on at that time, 

they were extra, naturally. 
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Q Great.  And now how long did you stay on this -- this job? 

A Well, I was on that job for the remainder of that year, and in '29, they came out 

with a fuel pump, and that job was eliminated.  So I had a job putting the mass 

jagged up, that's the column for the steering post, and I tightened it.  Another guy 

put it up -- Bill Brueggeman put that up, and he'd deceased now, and I tightened 

that and laid the floorboard in there.  There were wooden floorboards in those 

days.  And another fellow put the bolts in the floorboards.   

Q Now how much time, at that time, would you -- how fast was the line running?  

How much time did you have to do your --  

A It was crowding 60 all the time, 60 an hour, yeah, but there were no relief periods.  

You didn't have any relief men in those days, so it was up to you or no lunch 

break or anything. 

Q No lunch break even? 

A No, no lunch break or anything.  You went right straight through from 7 o'clock to 

12 noon supposedly.  If you had to go to the restroom, then you had to work a job 

ahead if you could.  Of course, the guy ahead of you, you're depending on him.  If 

he'd get up the line, why, you could go and catch it when you came back.  Of 

course, you were behind when you got back too. 

  MRS. SWINBANK:  (Inaudible.) 

A Oh yeah, I worked down there until 10:00 at night. 

  MRS. SWINBANK:  I'd set down there until 10 o'clock waiting for him.  

He would have been working since seven in the morning to ten at night and had to 

be back at seven in the morning again and no breakfast and no breaks of any kind. 
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A A little -- 

  MRS. SWINBANK:  No supper -- not breakfast, no supper.  I beg your 

pardon. 

A And that was when I -- after I was on this mass jaggeds job, they were -- wanted 

somebody to put wheels on.  Well I got elected.  I was a floater, you know, you 

might say.  They took me up there, and I put wheels on up there for -- well, I was 

on wheels for 15 years at various jobs.  But when we first started to put those 

wheels on, you had to put the cone, the bearing, the inner and outer cone on, and 

grease the bearing, and put the trunk wheel on.  And that's what I did, and tighten 

it up and key it. 

Q That was one job? 

A One job. 

Q Oh.  

A And it kept me awful busy.  I had more grease on me then I think I ever got on the 

wheels. 

Q Now you started doing that what -- that would have been around 1930 then? 

A 1930 is what I think.  Mm-hmm, it was because '29 I tightened mass jaggeds.  

Well, in '29, there on production, that was a big year too.  We came out with a 

new six, you know, a six cylinder car.   That was something else.  And we'd work 

until 9:00 lots of times.  We didn't have any supper then either. 

Q So this was a regular occurrence that you'd work that late? 

A Yes, it was.  We'd work every night until 9:00 for a period of three weeks.  

Sometimes on Friday nights, they'd let us out earlier.  They paid us every two 
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weeks. 

Q And you got paid straight hour at the straight rate for -- 

A Straight rate for -- no overtime pay at all.  And you worked five and a half days 

when they were going good.  They'd work five and a half some days, sometimes 

all day Saturday, but there's no overtime, just straight rate. 

Q That -- about that tire job, how was that -- how did that rank in -- in terms of 

desirability of jobs?  What --  

A Well, I'll tell you, it was -- 

Q It seems offhand that it might have been a pretty tough job -- 

A It was a heavy job, and until you got used to it, it was a back breaker I'll tell you.  

But after you got used to it, well -- and they got the grease eliminated.  Next year 

-- the next year in '31, the hubs came on.  They were all on and greased and then 

all you had to do was put the wheel on.  But when you put that wheel on, you had 

to put the back wheel on and start the nuts on both of them, and then John Carter 

tightened the -- those ten -- twelve nuts.  There were six nuts on the wheel then, 

and he tightened all of those, and he had to put the cotter key in the rear axel.  

They didn't have the welded axels that they have today.  It was a spline -- or a key 

in the rear wheel and he had to tighten that rear nut up and put that key in that 

besides tightening the wheels. 

Q So the two of you worked together on -- 

A Yeah, we were right together on the line there.  And you had to dump your own 

stock.  These nuts, they come in a key that weigh about 250 pounds.  Naturally, 

we didn't lift them, but you had to dump your own stock.  The stock was there, 
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but you had to get it and roll it over and dump it to keep it for the nuts -- for the 

wheels.  And you used a lot of them in a day. 

Q But did you and John Carter try to get -- did you want to be together on the line or 

is that something that just happened? 

A It just happened.  That was just a coincidence is all.  We enjoyed being together, 

sure, because we'd always been together. 

Q Yeah, I thought you might have -- you know, you might have tried to work that 

out. 

A No, you just couldn't work anything down there.  You did what you were told or 

else. 

Q Yeah, mm-hmm.  Now, what about -- you -- you made an allusion earlier to your 

reaction to the assembly line, and I wanted to ask about that.  In these -- these 

very -- you know, in your first years of work there, how did you react to the 

assembly line? 

A Well, I didn't mind it too much.  You -- you know, you get a job, you get used to 

it.  I was on the same job there for a long time, and I was pretty used to it, and I 

didn't mind it too much because -- well, of course, it was work.  And once in a 

while, they'd run trucks on that passenger line, you know.  They were building a 

lot of trucks in those days too.  And when you got to putting those duals on, they 

were pretty heavy.  There was no hoist or anything, you had to lift them and I 

only weighed about 135 at that time and the wheel weighed about 125, so it was a 

tossup to see who was going on the hub. 

Q That's good.  So you didn't -- you know, you might think that with your 
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background in a small town, you know, rural area, farm work, that you might 

have had an adverse reaction to this inside kind of repetitive work that you were 

doing now, but you don't seem to -- 

A No, I didn't mind it at all.  Uh-uh, I didn't mind it.  Well, there's on thing about 

farm work, when it rains you didn't work, and when you didn't work, you didn't 

get paid.  There, you work rain or shine.  That's probably the incentive. 

Q What was -- was the assembly line work any different than you had anticipated?  

Were there any -- you know, what about your expectations?  How did the work 

match your expectations? 

A Well, you know, never having seen assembly, you had no idea what it was going 

to be.  But after they tell you what you were supposed to do, why it fell into place 

after a while, you know?  You couldn't understand how they could do it and then 

build a car like that and then drive it, but you get so as that -- that comes naturally, 

you know, I suppose. 

Q Yeah.   Now we -- 

A I --  

Q Yeah, I'm sorry, go ahead. 

A No, I wasn't -- 

Q Okay.  I wanted to ask too about the backgrounds of your fellow workers, 

especially in this tire assembly area.  Now, you talked more about a number of 

people coming to -- coming from New Diggings.   I was wondering where -- 

where were the workers coming from as far as you were -- as far as you knew? 

A Oh, I don't know.  A lot of local people worked down there, and there was about 
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40 percent came from surrounding towns.   That's what the --  

Q You mean Janesville and surrounding -- 

A Oh, Beloit and they even drove as far as Monroe. 

  MRS. SWINBANK:  Monroe. 

A Monroe, Edgerton, Footville, Orfordville. 

  MRS. SWINBANK:  Whitewater. 

A Yeah, all of that. 

Q Now, you used the figure, 40 percent.  Would that include Janesville and 

surrounding -- 

A No, that was 40 percent came from out of town and about 60 percent of the people 

that worked there were from town.  You know, that was a big boost to Janesville 

because Hanson Tractor had been here before, and they closed down. 

Q Right. 

A And when Chevrolet took it over, there was a big boost to the city here.  When we 

came here, Janesville was about 25,000, and I don't know how many people they 

employed at that time.  I -- I don't know.  You never found those things out, they'd 

never tell you. 

Q Right, right.  Well, do you have an estimate of how many people came from not 

immediately surrounding areas but further out in the state? 

A Oh, from northern Wisconsin, there were quite -- 

  MRS. SWINBANK:  An awful lot from up there. 

A Quite a few people from northern Wisconsin. 

  MRS. SWINBANK:  Nothing to do up there. 
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A That is -- 

Q Now by northern Wisconsin, what are some of the communities those people 

came from? 

A Well, I couldn't really name them, but the northern counties like -- 

Q You mean way north or -- 

A Yeah, quite a way north, you know, because -- 

  MRS. SWINBANK:  All the way up -- all the way up as far as -- 

A Yeah, all over the state. 

  MRS. SWINBANK:  All over the state. 

A And from northern Illinois too.  There were a lot of people that came from there 

because it was the only going thing around here. 

Q Sure, sure.  Are you familiar with any workers who came from the southern part 

of the United States to work in Janesville? 

A No, I'm not really because I worked with one young fellow that came up there one 

time when they started the night shift, but that's the only one that I had anything 

much to do with. 

Q I know in -- in other plants that GM had actually recruited in the south, I think, for 

workers, but apparently none of that happened -- 

A Not too many came up.   

Q Yeah. 

A Not too awful many, no. 

(Talking to wife about the phone ringing.) 

Q Now, were there any predominant ethnic characteristics among the people that 
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you worked with? 

A No, none at all. 

Q So it's pretty much a mixed group then? 

A It was a mixed group as far as nationality or anything was concerned.  You just 

didn't pay any attention to that. 

Q Yeah. 

A And the guys didn't either. 

Q Well, could you make a generalization about it being primarily northern European 

or southern European? 

A No, I don't think I really could. 

Q Yeah, okay, all right. 

A I don't think I could. 

Q And about where did -- here again, and this would be, you know, confined to your 

experience and the workers that you knew and associated with, where in 

Janesville did people work?  Were there areas where Chevy workers tended to 

congregate or were they pretty well scattered throughout the city? 

A Well, they were pretty well scattered throughout the city.  Yeah, most of them 

were.  They weren't -- it wasn't any particular part of the town, you know, that 

they came from.  They were all over more or less. 

Q And here again, with regard to the people that you worked with during these early 

years, now we've talked about your relationship with John Carter and his 

involvement with the union -- 

A Yeah. 
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Q Were there any others who -- that you worked with during these early years that 

you later became -- you know, who later became fairly actively involved, not 

necessarily in leadership roles, but actively involved in -- 

A Oh yes, there was a fellow there by the name of Zig Gyr who was very much 

involved.  He was a Switzer by the way.  He was from Switzerland.  I forgot 

about him. 

Q And what was his last name? 

A Gyr, G Y R.  He stayed there for a number of years, and then he -- he bought a 

tavern and he operated that the way -- he had a fatal heart attack in the doctor's 

office by the way.  Where the doctor was, they don't know.  He was up there for a 

physical, and he passed on.  But he was very active, and he was -- he and Lou 

Adkins, Fisher Body, they were quite the organizers for our auto worker picnics, 

which we used to have at those days.  They were -- they took care of the 

entertainment part and that -- the food, you know.  Of course, we were all 

involved and the Ladies Auxillary was too.  That was later on, of course.  That 

was after we got organized. 

Q Oh, now any other people who during these early years who stand out in your 

memory as people who later became active in the union? 

A Well, none other than those on the -- like Elmer Yenney and Mark Egbert and Ted 

Edmonds.  They were all on the production lines then. 

Q Now, before the union was developed during these early years, did you -- did you 

know Elmer Yenney and Mark Egbert?  What kind of a relationship did you have 

with these people? 



GLENN SWINBANK  INTERVIEW   
September 23, 1976 

29 

A No, I -- I knew who they were.  I worked with Elmer Yenney.  He was putting the 

plate on the -- the serial plate on.  I worked down around there sometimes.  See, I 

was more or less a floater at times. 

Q Right, yeah.  

A And I was around there.  I knew Elmer before we were organized.  And Mark 

Egbert, he worked on the radiator line.  You see, they had a sub-assembly there 

for radiators.  There wasn't much to a radiator, but you still had to put the -- put 

the -- they had a shroud on the back of it because the engine was set back at four 

cylinder.  It was in preparation for the six. 

Q I see. 

A And he worked over there.  There was quite a few of them on that line, Charlie 

Raphold, he worked over there.  He was very union-minded too.  Al Shrine, I 

think quite a few of them, you know. 

Q Now, during these early years, let's say between '28 and '33, that year when the 

plant closed down, did -- did you ever talk about labor unions with guys?  Was 

there any discussion ever? 

A Not much, no.  It was mentioned, but that's about all.  You know, the guys are 

trying to make a living.  In '32, we only worked six months out of the year.  I 

recall that we only made around $600 that year. 

Q Yeah. 

A And I think that had a little bit of bearing on it. 

Q Sure.  Did the depression hit right away?  Did the crash hit here right away or did 

it -- were there -- 
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A No, we tagged along for quite a while, but they discontinued the truck line, and 

we used to build what passenger cars we had to have, and then we'd go over and 

build trucks for the duration of the eight hours.  Sometimes it was only seven, 

seven and a half, but they'd build the production out for the day, and we'd -- the 

pasture line.  I'd go over there, of course, we could build the trucks faster than the 

truck line because there were more men. 

Q Now, you said that every now and then somebody would mention a union -- 

A Well -- 

Q Were there any -- does anyone stand out as -- or are there any people who stand 

out as people who would have mentioned it in the early years? 

A No, it was discussed a little bit more or less.  The reason was, we had some 

railroad people working in there, and they were union-minded.  John Kaufman 

was one, he's deceased too, just quite recently.  And of course they said we ought 

to have one, and I don't know we all we agreed that we should. 

Q You said you wouldn't know -- you didn't necessarily all agree at that time? 

A No, no, it was a long uphill battle, I'll tell you.  I'll tell you why, because the guys 

were scared of their jobs.  There were some fellows fired, Harry Johnson was one 

of them, Eddie Flood was another one, and St. Clair Freedman was another one 

for union activities.  That is later on. 

Q Yeah, right.  I wanted to ask about that later on.  I'll hold that question until a little 

later.  Now, you mentioned the railroad -- railroad people.  Where did they come 

from?  What -- 

A Well --  
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Q -- what do you know about their backgrounds and how they got there? 

A Well, they were laid off at the railroad, you see, there was no -- there was no -- 

they didn't need them, so they took a job.  And now like John Kaufman, he went 

back to the railroad when things picked up.  They didn't stay there.  But they took 

it as an inbetween job, you know.  

Q So now was it -- is it fair to say that by in large, it was the railroad people who 

came into the plant who -- who you recall first mentioning unions or saying that 

you should even incidental comments? 

A That's what it was, incidental comments that we should have a union in there.  But 

after they were down to Chicago in '33, there was a lot of people that were very 

much interested in it because they saw the way it operated down there. 

Q Yeah.  Yeah, that's something I want to get into in a little bit too because that's an 

interesting -- interesting part of the story.  What about your attitudes toward 

supervisory personnel during these early years?  What kind of relationships did 

you have, let's start out, let's say foremen first of all? 

A Yeah, well they were straw bosses.  You know, they'd push you, they had to push 

you because they were being pushed.  But there was the foreman of production, 

the overall foreman of production, he run the show, Frank Schuler.  And he run 

the whole thing. 

  MRS. SWINBANK:  He fired Glenn three times in one day. 

A Oh yeah, all of that. 

Q What's this, you were fired? 

A Yeah. 
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Q Tell me about that. 

A When they had that sit-down strike, I was fired every time I saw Schuler.  And 

then I wanted to bet him a dollar that I'd come back with the rest of them, but he 

wouldn't bet.  

Q That was later on that you were fired? 

A '37. 

Q Right. 

  MRS. SWINBANK:  Well, the type of thing they did, Schuler didn't like 

the guys looks once, and he asked one of the foremen to fire him.  He said why -- 

what's the matter with him?  He says he's doing his work.  He said, I just don't like 

his looks.  That's the kind of supervisory personnel they had.  They weren't all that 

bad, but he was a dilly. 

Q And what, he was lined a supervisory -- 

A Yeah, he was -- he was production manager you might call him.  He set up the 

jobs and everything else.  He was very gifted at that.  He always saw you had 

plenty of work.  I've heard him say that -- not directly, but I've heard it said that 

he said that if you had time to go get a drink, you didn't have enough work.  So -- 

Q What -- what period was he there? 

A Oh, he -- he was there from 1928 -- how long he was there before that, I don't 

know.  But he was -- he was from the railroad himself at one time. 

Q Yeah. 

A And let's see, when did I go -- 

Q So now it's Schuler who would have driven the foremen then, is that right? 
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A Oh yes, he was -- 

Q He was responsible for the ramrodding  -- 

A The foremen were just pushers.  They couldn't do anything until they'd ask 

Schuler.  They couldn't take work off you, they couldn't do anything.  I've had 

jobs that I hated to go to work, there was just so much to do.  And you'd wonder 

how you'd get it all done in a day, that many cars, you know. 

Q Well, would this -- would the tire -- your job on the tire area have fallen into that 

category? 

A Well, no, they couldn't push the tires because the wheels were colored, you see, 

and you had to have the right color on.  Sometimes we'd have to stop production 

to get the right colored wheels.  And we were supposed to know what color went 

on which job.  Of course, sometimes they'd tell us to put the black ones on, they 

can always paint them, you know.  But we would, we'd send cars down there all 

the time.  If they'd leave one job out -- see, they were all scheduled to meet there, 

meet the car.  And if they'd happen to leave a job out, we'd be all off for a long 

time.  They'd have to switch them out in back.  But no, they couldn't push us too 

much there because they had to have the wheels on.  After we got through with 

the wheels, the body went on. 

Q What about the plant -- the plant managers.  Did you ever have any contact with 

these people?  

A Oh, we'd see him.  We knew who he was, and that was all.  Well, some of the 

guys that worked there for a good many years, that is start in '23, but they'd been 

working there five or six years, he knew some of them and he'd talk to them.  But 
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other than that, we had nothing to do with the plant manager at all. 

Q Who was the plant manager during that -- 

A Elory Wright was the plant manager when I first started there. 

Q But you had -- so you had no personal contact with -- 

A No, no, no contact whatsoever. 

Q He was, what, a pretty distant figure then it seems? 

A As far as we were concerned, yes. 

Q Well, what kind -- what kind of a reputation did he have as far as -- 

A Oh, I don't know.  We didn't hear much about him.  We didn't know anything 

about him.  But he was replaced by Fitzpatrick and he had a reputation. 

Q All right, tell us about Fitzpatrick's reputation. 

A Well, he had been a prison warden before he came here, I understood.  I don't 

know that's true or not, but boy, he pushed and he really did push.  He was the 

foreman -- the plant manager at the time of the strike. 

Q Oh yeah.  When did he come in, do you remember? 

A I can't really recall.  I think it was after the '34, 5, along in there sometime.  I can't 

definitely say because I'm kind of vague in my memory.  We didn't know much 

about him, we didn't even know when they were changing.  We happened to see 

somebody else, and here we thought it was the plant manager.  They didn't give 

them much belly when they came in. 

Q Now did -- did you ever -- did you ever want to be a foreman -- 

A No. 

Q -- while you were working there? 
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A No, I had the opportunity once. 

Q Oh. 

A But I didn't want it.  It's no job for me.  I wouldn't pushed the guys like they did.  

Even today, they push the guys, try to but they don't push very good anymore. 

Q What about the opportunity that you had, how did that develop? 

A Oh, I was working in the paint department at that time, and the foremen that were 

there, I won't mention any names, but they ask them to turn in two or three 

recommendations for foremen and this foreman of mine, I got along with him 

pretty good.  He was a good guy, and he turned my name in.  And I asked him if 

he had a grudge against me.  And he said no, he said I thought maybe you'd just 

like the job.  I said I wouldn't.  But the front office never asked me to be a 

foreman.  But -- and I didn't get along with them too well.  I was too much for 

organizing the place. 

Q Yeah, sure.  So what -- this -- what time was this when you'd been -- when this 

foreman of yours put your name forward anyway? 

A Oh, that as -- let's see, what month?  That was after World War II. 

Q Oh, okay. 

A Yeah. 

Q And what kind of people became foremen?   

A Well -- 

Q What do you recall about the kinds of people who wanted to step up? 

A Well, usually they'd pick a younger person, you know, that had been there oh 

maybe five or six years or something like that.   And some of them made good 
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foremen.  Others thought they could change the world overnight, but they never 

got it done.  I went -- oh for the most part, they were people we knew, and that 

was one reason I wouldn't want to become a foreman in that time because I knew 

pretty near every guy in the plant through the union.  And I wouldn't want to -- I 

wouldn't consider it in any manner, shape, or form because I knew everybody. 

Q But even during these early years now, '28 to '33, did you have any ideas about it 

at that time? 

A No, none whatsoever because a foreman didn't make as much money as we did 

when we worked Saturdays. 

Q Okay.  Now, how did you feel about your work during these early years? 

A Oh, you know, you're young.  You're young, you don't mind it too much. 

Q What did you consider were the pluses?  What were the -- were there any positive 

aspects of it? 

A No, because there was no other place to go to get a job at that time. 

Q So having a job then was the only positive aspect? 

A That was it.  That was the positive thing in the whole thing was the job -- to have 

a job.  Other than that -- and, you know, after you work there a while, you do 

develop a little pride in your product and you like to see it sell good because it 

means more bread and butter for you. 

Q Yeah, okay.  So you did develop a measure of pride.  It seems like, you know, you 

might have ended up hating the darn car.  I -- 

A No, all of the guys were that way at that time.  They were proud to build a good 

product if they'd give them time enough to build it.  That was the big sticker there.  
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You just didn't have the time to do the work and do it properly.  

Q Well, I know even today, the Janesville plant has a reputation for -- for good, you 

know, for a good product. 

A They're a good product, they are. 

Q Now, what about minuses?  What were the real drawbacks of the work -- 

A Well, it was the way you treated you there at the beginning on relief and lunch 

and trying to get you to do more all the time.  You never did a good day's work.  I 

never was told that I did a good day's work in all the time I worked down there.  

They'd say, well we did pretty good today, we'll do better tomorrow.  That was 

their attitude, and of course, you take the same attitude.  You're not going to do 

anymore than you have to.   

Q Yeah, so you'd say the biggest drawback then was the attitude that they -- 

A That they -- 

Q -- that the managers -- 

A -- that they projected toward the men, and they did and they weren't slow in 

telling you either. 

Q So it wasn't the nature of the work or being in a plant or -- 

A No -- 

Q -- or the competitive nature of the assembly line, it was the attitude that those 

guys -- 

A That those guys -- 

Q -- projected on you? 

A That's right.  I didn't mind working inside.  I never did mind it.  But it was just the 
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way they treated you in the early days.  Of course, they tried it in the later days, 

but it didn't go over so well. 

Q Right.  Now, you know, we've talked -- we've talked quite a bit here now about 

your attitude, your own personal attitude and your mood. 

A Yeah. 

Q What -- what would you say was the general mood of the workers that you -- 

A Just about the same thing. 

Q Yeah. 

A Just about the same thing.  They were always pushing everybody, and they'd do 

them a good day's work.  But when you got so you could do a good day's work on 

a particular job, they'd add a little more to it.  Well, that threw the job off because 

you just didn't have the time to do it.  And that was the only thing.  They were 

willing to do a good day's work, but they crowded the people all the time. 

Q So and you'd say that there was a general resentment then against the -- 

A Yes, there was. 

Q -- overloading? 

A Overloading all the time.  And the jobs are set up too tight. 

Q Well, I think this would be a good time to take a break and flip the tape over.   

(Pause for tape change.) 

MR. IMHOFF:  All right, this is still September 23rd, and we're 

continuing the discussion with Mr. Swinbank and Mrs. Swinbank.   

Q I wanted to begin here, Mr. Swinbank, by asking about some of your political 

active attitudes a little bit.  You were working here in a system -- a plant that 
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typified American free enterprise, capitalism.   

A That's right. 

Q And I was wondering if you -- did you have any feelings about that system, free 

enterprise --XX 

(Pause for tape change.) 

  MR. IMHOFF:  All right, this is still September 23rd and we're continuing 

the discussion with Mr. Swinbank and Mrs. Swinbank.   

Q I wanted to begin here, Mr. Swinbank by asking about some of your political and 

economic attitudes a little bit.  You were working here in a system, a plant that 

typified  

American free enterprise capitalism. 

A That's right. 

Q And I was wondering if you -- did you have any feelings about that system? 

A You mean about capitalism? 

Q The general system, yeah, that you were a worker in. 

A No, I didn't, because I figure this way, in order to employ you, the company has 

got to make money.  But they don't have to make it all.  What they could do is 

share a little bit with the employees, that is in wages and benefits, but at that time 

we had an insurance policy, no sick benefits or anything, and it was $1,000 

policy.  Of course, you had to die to get it, and you didn't get it, your survivors 

did.  But that's the only insurance we had at that time, and that was -- things like 

that are the only thing that was irritating. 

Q So that was the only benefit you had in that life insurance policy? 
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A Excuse me, yes, I've got a little cold. 

Q I do too.  I sympathize with you.  

A Yeah, that was the main thing, you know, because of the fact that -- well, General 

Motors wasn't the big company they are today at that time either, and you couldn't 

expect them to go all out because they were trying to make some money and to 

get established, and which they did very nicely.  And of course, the boys all 

figured that they were the ones that were actually establishing it because they 

built the product and they'd buy the car. 

Q Right.  So you didn't have any general resentment at all against the --  

A No, not in that way. 

Q -- economics that --  what about when the Depression hit, did that affect attitudes 

at all? 

A Well, that -- that kind of threw you because of the fact that they were just notified 

that there wouldn't be any work next year.  If you didn't know anything about it, 

you had no recourse or anything else, but there was one thing there that we had 

available.  We could take out -- have a savings, and we'd put it in General Motors 

savings and they'd pay two to one on the dollar for you, and that is a benefit there 

that I'd forgotten about, but when they laid us off in '33 -- for the year '33, it 

happened in '32, we had to draw all of it.  We couldn't let it drag -- we had to 

draw it all and that's what we survived on during the '33 because there was no 

unemployment, there was no compensation.  The only thing was relief.  And that 

was one thing that we avoided.  It wasn't as it is today, and that was one thing that 

'33 year hurt everybody pretty bad.  It even hurt GM because they couldn't build 
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the cars in the World's Fair that they built here, and they all failed by it.  That's 

why they started up again, in the -- on the '34 model.   

Q Now, so a number of workers from here went down to Chicago in '33; is that 

right? 

A Yes, they did.  How many I can't recall.  But they didn't pick them according to 

seniority or anything else.  But you see --  

Q I was going to ask if you wanted -- did you apply for that -- had you wanted --  

A You didn't apply, they asked you.  They picked who they wanted.  Those were the 

boys that were -- had been there longer than I had.  At that time I had only been 

there about four years, five, but some of the guys had been there since they started 

up in '23 and they took most of them, which was right.  They should. 

Q Now were you able to do any work at all during that year? 

A There wasn't a thing available.  I think I made about $30 that year, and we used all 

our savings. 

Q Now you were married at that time? 

A Yes, we were married in '29. 

Q Well, how did you -- how did you survive then? 

A Well, we used up -- well, you see produce and that -- food stuffs and that were 

cheap.  You could buy a ton of coal for five or six dollars and that was the way we 

made it. 

Q So you had enough savings then to carry you through --  

A Well, they did after we had to draw our savings out of there.  That's where it came 

from, and my wife had been working too. 
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Q And where did you work, Mrs. Swinbank? 

  MRS. SWINBANK:  Vocational schools, because at that time -- it's 

technical school now, but they called them vocational school then and it was here 

in town.  Of course, it's between here and Beloit now, but I worked in the office 

there about five years. 

Q And that helped get you through that year then? 

A Yes, that was what savings we had and it wasn't too much. 

Q Sure.  I wanted to ask too back to this -- on the political attitudes again.  Now you 

mentioned before that you came out of a Republican family. 

A Yes. 

Q What about your own -- what about your own politics now as you -- here you're a 

young man working.  How did your own political attitudes develop? 

A See, I became 21 and I couldn't vote here, so I went up to New Diggings during 

the lay off.  We had three months lay off every year, and that ate your savings up 

too as far as that goes.  But I went up there to vote, and of course, everybody is 

Republican and I voted for Herbert Hoover.  Well, after the way things went, that 

cured me with Herbert Hoover and the whole outfit. 

Q So this was '32 now.  Was that the first time you voted? 

A Yeah, that was the first time.  No, let's see that was -- 

Q No, you'd have been --  

A '28 -- that was '28 that I voted for the first time. 

Q And you went back to New Diggings to vote then? 

A I had to, yes, if I wanted to vote and of course, that was something new for me.  I 
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was 21 and I wanted to vote and -- 

Q Okay, now what did you think about Al Smith then during that --  

A Well, Al Smith I didn't think much of him then, of course, being raised with a 

Republican background, I thought that Hoover was the man.  But after he said two 

cars in every garage and things of that sort, and -- and seeing the way things were 

going throughout the country, why that cured me right then and there.  I never 

voted for a Republican since. 

Q Yeah, that's a fairly typical experience I think.  

A Well, it -- it really brought it to your mind and you gave it more thought. 

  MRS. SWINBANK:  Well, sometimes in local elections -- sometimes in 

local elections you have to vote Republican.  You don't have any choice, but it's 

never from choice. 

Q Now what about the La Follette's in Wisconsin.  Did you have --  

A Well -- 

Q What did you think about them? 

A Yeah, I thought they were all right, I did.  I voted for them and when young Bob -

- he was governor, wasn't he -- was it Bob or -- yeah.  And I voted for him for 

Governor and I thought he made a good governor.  But I -- I had been -- I'm not a 

registered Democrat or anything like that, but I voted in that category more than 

I've ever voted anywhere else. 

Q Were -- how aware were you of Bill Green in the AF of L at that time.  Did you -- 

were you -- did you have any attitudes about -- 

A I'm going to tell you, it is very varied for us.  We weren't enlightened too much on 
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it, you know.  We were affiliated at the AFL and John Dillon, as I understand it 

was in charge of the organizing the production workers in the automobile industry 

at that time and we had a contract.  It was one full page.  That's all we had.  It was 

just a page, oh, maybe six by eight if he give it a lot of room, a few stipulations in 

there, you know, that the boys -- the company would recognize the union as a 

bargaining agent.  Well, during that time the company organized what they called 

the Loyola GM Alliance and they were of course handpicked people and they 

bargain for the workers out in the plant.  You'd tell them something that was 

wrong with your job, well, it was still wrong after they got through because the 

company isn't going to bargain with themselves.  And they want that job to run 

that way and it's going to run that way regardless of what anybody says if you 

don't have any pressure, which we didn't have. 

Q So now you mentioned a contract that the union had had with the company and I 

gather this was before '37. 

A Well, 1937 -- that was after that sitdown strike that we had. 

Q Right, right. 

A Which at the time was legal and we were all going to be thrown out of there, but 

they didn't make it.  They didn't think we had very many people in there.  Well, 

we didn't have in comparison -- between two and 300 probably that stayed in and 

-- I lost my train of thought. 

Q That's -- yeah, go ahead. 

A No, go on. 

Q Before we get too deeply into the organizing of the union, I wanted to ask you just 
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a couple of other things about those -- those early years and one was social life.  

Did you socialize -- did guys at the plant and their families socialize with each 

other much before? 

A Not too much, not too much.  You just didn't have the time.  When you were 

working until 6 o'clock at night, you just didn't have time to do much of anything, 

not really. 

  MRS. SWINBANK:  Not that they had anything against it, they didn't. 

A They didn't. 

  MRS. SWINBANK:  They just didn't have time and they were too tired. 

A Yeah, I mean we were working five and a half, six days a week all the time. 

Q What would you do for recreation in the free time that you did have? 

  MRS. SWINBANK:  Sleep. 

Q That makes sense. 

A Yeah. 

Q Now who do you recall first talking with you seriously about organizing an union.  

I mean you know, seriously --  

A Well, to begin with Fisher Body started to organize over there and a lot of the 

boys joined that union.  That was Local 95 as it is today and then a bunch of us 

got together and decided that we should have a local on the Chevrolet side 

because of the fact the work was so much different, and Elmer Yenney and Mark 

Egbert, they were -- and Johnny Kaufman from the railroad, he was beginning the 

union and then of course they go talk to people and through the plant there. 

  MRS. SWINBANK:  Harry. 
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Q Harry Johnson, yes.  I mustn't forget Harry because he was a very good organizer 

and St. Clair Freeman.  And those boys, of course, I knew them and I -- my card 

number as a union member was number 79.  I was the 79th one signed up down 

there, and then the thing started to pick up a little bit later on and John Kaufman 

went back to the railroad and he was a recording secretary at that time.  Elmer 

was present, Mark Egbert was the vice-president and Harry was a financial 

secretary and I can't remember who the treasurer was at the time, but anyway  -- 

  MRS. SWINBANK:  Freeman, wasn't it? 

A No, he was financial secretary there. 

Q How long had -- you mentioned that there was a time when Fisher and Chevy 

people were in the same union.  And how long was that?  How long did it take 

before you broke off? 

A It was less than a year on a account of the difference in work.  And then we 

started to organize over there.  That was a sad day for GM.  They didn't like it, 

especially the plant manager. 

Q Now do you recall the first meeting that you attended, when that was and what 

happened? 

A Well, we used to have open meetings.  You see, there wouldn't really be any 

business transacted, but they tried to tell the people what was -- the -- why they 

were organizing or trying to organize, and in that way you'd sign up a lot of 

people.  I signed up at one of those meetings for becoming a new member.  I can 

remember signing up, but it's quite awhile ago. 

Q Right, I know.  I know. 
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A And if I do say, there was no checkoff system or anything.  You had to pay your 

dues, go and pay them and I was never delinquent as long as I was a member in 

my dues. 

Q I know that's really something. 

A Yeah, I never was.  I never was delinquent.  Because I could see the handwriting 

on the wall that something had to be done down there because things were getting 

worse all the time.  They were pushing, you know, and more stuff was being put 

on the cars, and the same amount of people were trying to -- they were trying to 

get them to do it. 

Q Now is this what would be -- what would be discussed at these meetings then? 

A The aims and ambitions of the union -- what are we going to try to do and try to 

get increase in wages, you know, and to try to do something about the working 

conditions, but of course, they made it very plain that it had to be a cooperative 

operation because a few people couldn't do it.  You know what I mean.  It had to 

have the workers behind the people that were trying to do it.  It had to be an 

organization, so that's where it started. 

Q Yeah, who would speak to you at these meetings, do you recall? 

A Well, they would bring out of town speakers in sometimes.  I can't recall who they 

were or anything because -- and then our own people would talk about it, and if I 

remember correctly, Elmer's father was a railroad man and he was in the union. 

Q I believe so, yeah.  That's right. 

A I hadn't thought of that before, but I think that is correct.  And Elmer had worked 

one the railroad too for a short time, and then he came to Janesville.  He was in 
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Janesville a long time before I started to work there. 

Q Do you -- do you recall where they came from -- where he came from -- where his 

dad worked on the railroad? 

  MRS. SWINBANK:  They were from Iowa.  Someplace in Iowa. 

Q That's right. 

A But I can't name the town now, I can't think of it. 

Q Would that have been Clinton maybe? 

A No. 

  MRS. SWINBANK:  No. 

Q I know there was a railroad in Clinton. 

A No, no. 

Q Well, okay. 

  MRS. SWINBANK:  I know but I can't think of it.  I can't say. 

A No, I can't remember it either. 

Q Well, that's -- we'll find that out somewhere.  Well who of the -- I never asked this 

before.  I was wondering of the local people who helped organize Local 21, who 

were the -- you say the local people would speak.  Who were the affected 

speakers? 

A Well, Elmer Yenney was very effective and we had a man by the name of Joe 

Knipschield. 

  MRS. SWINBANK:  Yeah, I just thought of him. 

A He was very good.  He was chairman of the bargaining committee when we got a 

bargaining committee and Mark Egbert. 
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  MRS. SWINBANK:  Cliff Porter. 

A And Clifford Porter who was very much in on it and people like that, you know, 

they would talk and tell what could be done if we would organize and do it.  And 

as time proves, they were right.  But they would give us -- give the boys a pep 

talk, you know and we'd always gain a few members and after Johnny Kaufman 

left, because he was recording secretary and I was -- they were unfortunate 

enough that I was elected secretary.  But I don't know --  

Q So you were elected secretary.  This was roughly when, do you recall? 

A Oh, it was before the -- when we were just organizing.  Johnny didn't stay over a 

couple years.  He was called back to the railroad and naturally he would go, 

which he had seniority there and we didn't have any seniority.  They'd bring in a 

guy with two days and put him on a job that a man in five years had been working 

on. 

Q Did you -- did you ask -- did you want to become an officer or is this something 

you sought after or -- or is it something that was kind of -- you were kind of roped 

into? 

A I was just the fall guy, I guess.  I was elected, that's all. 

Q And secretary is often not the most desirable officer. 

A It isn't, it isn't.  But you had a lot of work to do while the meeting is going on and 

some of them get talking pretty fast and you can't keep up with them, but you can 

get notes. 

Q Right.  Right. 

A I had that job until World War II and short time after that. 
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Q Now just what did you -- if you'd take, oh, wages, working conditions, seniority, 

need for a pension set up, how in your own mind did you -- what priorities did 

you have set up.  What did you think were the real key --  

A Well, wages was the big item at the time and working conditions.  Those were the 

two chief objectives.  But as the pension goes, we didn't think too much about it 

then.  You know, a young person doesn't think about it.  They want the money 

now. 

Q Yeah, right. 

A And in those days, you needed it now too because of the fact --  

  MRS. SWINBANK:  No doubt. 

A Yeah, but pensions didn't start until 1950.  That's quite a bit later. 

Q Yeah, right, right.  You know, there was a federal local that the AFL organized 

before Locals 95 and 121.   

A Yeah, that's right. 

Q I was wondering if that -- were you involved in that and what do you recall about 

it?  It had a different number, 19324 and --  

A Well, you know, it was a large number.  I -- it wasn't too long after that that I 

became secretary and we switched to the CIO and not too long, I don't think, 

because that's Committee for Industrial Organization, you know, and well that 

first contract we had with the AF of L was a -- as our international, why we just 

didn't get anything.  We really got sold on that one and they -- to keep us working, 

they gave us a contract and they -- of course, the AF of L accepted.  Well, we 

weren't satisfied with that, so --  
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Q Now this was in '37 that you had this contract, right? 

A Yeah, that is the first contract we got and we switched shortly after that to CIO as 

far as I can remember.  I can't name any dates.  I don't recall. 

Q Did Local 121 and 95 join the CIO at the same time? 

A I -- yes.  I would say they did. 

Q I --  

A Well, most of the organized General Motors unions did. 

Q Yeah, right, right.  I recall reading a document that Wes Van Horn wrote in 1940.  

Now this was three years after the --  

A The first strike. 

Q The first strike and in that document he recommended -- he changed his 

recommendation from AF of L to CIO. 

A Yeah. 

Q So that would mean that there was about a three year period after the first strike --  

A It would. 

Q Does that square with what you recall? 

A Yeah, as I recall it would be about that long because we tried to operate under this 

'37 contract which we got that didn't amount to anything, and it just wasn't 

workable. 

Q So altogether then you were affiliated with the AF of L for about the first six 

years; is that right?  Six or seven years? 

A I would say about six years.  Five to six -- well, '34, yeah, about six years. 

Q Now during that time -- was it during that time that you were actually federal 
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locals? 

A Yes, it was. 

Q And the number 95 and 121 didn't come into use until --  

A Until after we went to the CIO. 

Q Yeah, I see. 

A That would be Van Horn.  He would have more on that than I had because he was 

the president of the whole --  

Q Yeah, I'll talk -- I want -- I will talk to him about that, but I wanted to get your 

recollection of it too. 

A Yeah, I think it was about that time.  Then we switched over, went to John L. 

Q Yeah. 

  MRS. SWINBANK:  Van Horn isn't alive. 

A Yes, he is. 

Q Yeah, he's living down in Beloit. 

A Wesley is.  Art isn't. 

  MRS. SWINBANK:  Is Wesley alive?  Oh, I didn't know. 

Q Yeah, he's in Beloit.  I talked with him not long ago. 

  MRS. SWINBANK:  Well, I know he used to be.  Yeah. 

Q Now, did any -- was anyone particularly influential in getting you involved in the 

union? 

A Not particularly.  I was becoming very interested myself. 

Q Okay, so you were a self-starter as far as that? 

A Well, yes.  And Zig Gyr, I was working with him.  He was there, right there, and 
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we talked about it an awful lot and I think through our talk, we went back and 

forth, that I became interested and I wanted to be a member. 

Q Now when you talked about it, what kinds of things would you talk about?  What 

-- what kind of barriers or hurdles did you have to get over before you -- before 

you joined.  Were there any decisions you had to make before you could actually 

take the --  

A No, not too much, no, because I figured that we weren't going to get anywhere the 

way we were.  We couldn't -- you see, after we got that '37 contract, they did post 

the earnings per hour on piecework per day.  They do that every day.  But I don't 

know how they could fluctuate so much and they did.  And so, of course, it had to 

come later getting off that piecework. 

Q Yeah, right.  And did -- were there any events that took place that helped solidify 

your attitude, any incidents? 

A Yeah, that was later on when we were -- see you weren't supposed to solicit 

membership during noon hour or anything like that, and we did.  But -- now that's 

why Harry Johnson and St. Clair Freeman, Eddie Flood and some more of the 

boys got fired, because they caught them at it.  I did it too, but I was fortunate 

enough that I didn't get caught.  But they were unfortunate.  They finally had to 

go through the Labor Board to get them back to work. 

Q Now in the -- and during what time was this?  Was this before '37 yet that they 

had been fired? 

A I can't recall, honestly.  No, I don't think so.  It might have been, some of them. 

Q Now they were all fired in a group, is that it or --  
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A Oh, no, no.  They'd pick them out one at a time, you know.  Let them go.  They 

were out for quite awhile, a long time. 

Q Were you involved in that -- the Labor Board at all, did you observe that? 

A Oh no, that was federal. 

Q Right, I know.  I was just wondering if you --  

A No, I wasn't involved. 

Q -- had a chance to see it operate. 

A No, I wasn't.  We sent our president.  Fisher had some that were discharged too, 

and the presidents and vice-presidents would go.  You see, we didn't have the 

money to send a whole delegation and you had to pay your own expenses.  We 

didn't have the money to do that, so we'd elect a delegate to go and usually it was 

the president and vice-president.  You'd send two men so they'd get two points of 

view on it. 

Q Was there ever -- did a board ever come to Janesville to hear grievances or to deal 

with these issues? 

A I can't recall whether there was or not. 

Q I thought I remembered somebody telling about that.  I was just wondering if you 

had any recollection. 

A I have no recollection of it.  Maybe there was, but I wouldn't say there was or 

there wasn't. 

Q That's okay.  Why did Chevrolet take longer to begin to organize than Fisher? 

A I don't know.  I really don't.  A different bunch of people, I guess.  That's why. 

Q So as far as you were concerned, it was just kind of accidental, there wasn't any 
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particular reason for that?  Would the management for example have had any 

influence? 

A Well, I think they did because I think they pushed him harder at Fisher than they 

did at Chevrolet.  I think they did.  Because some of those jobs at Fisher were 

pretty rough, especially in the sheet metal.  I think that's why -- and I think that 

Fisher Body had more people down at Chicago than we did, because it's a more 

little more intricate to build a body than it is to build a chassis. 

Q Yeah, since you mentioned Chicago, what was the influence of that year in 

Chicago on the development of the organization? 

A Well, the whole thing was when they went down there, you see, excuse me, 

General Motors wanted to take their own people down to set it up and the unions 

in Chicago wouldn't let them do it.  And that gave the guys the idea that -- the 

power that the unions had, so they thought that we should have some power too 

and then they would let them work there, but the union people set up the lines and 

that.  See what they wanted to do is take their own people down to do that. 

Q Do you recall talking with any people who were influenced by that experience in 

Chicago to come back here and organize? 

A Well, Harry Johnson was down there, and he was influenced and Elmer was too 

and some of the Fisher boys.  I imagine Wesley was too because yeah, I don't 

know what he was down there -- but he was Fisher's president. 

Q Yeah, I remember talking to him about that.  Now again, about this period in 

Chicago, did they come into contact with union organizers down there at all? 

A Well, that I couldn't say.  Because not being there I wouldn't know.  I don't know.  
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But I imagine they would because the unions were just starting to organize in that 

period.  You see the Labor Act gave them the right to organize and they took 

advantage of it, which is a good thing, I think. 

Q Right.  Yeah, that was the National Labor Relations Act. 

A Right, mm-hmm. 

Q Now how did the company react to that, by the way, the National Labor Relations 

Act which did give you the right to organize?  How did they deal with that? 

A They didn't like it.  Well, they tried to stop us from joining.  I've been told by a 

foreman down there that I'd be the one that they'd get out of there, but they never 

did and they never got around to it.  We had a strike first. 

Q Were there any Fisher people who were particularly instrumental in getting the 

Chevy Local --  

A I think they were.  I think they were, guidance more than anything else. 

Q Yeah, do you recall who might have been -- 

A No, I can't.  Probably Lou Adkins and Wes Van Horn and people like that, you 

know.  Of course, it didn't take much to get Elmer started and Mark Egbert and 

people like that, because Elmer was down in Chicago too and Harry Johnson.  

They were down there. 

(Pause for tape change.) 

Q Now, were these -- are these the people then who later -- who really recruited 

members for Local 121? 

A They started, yes.  They were the instigators we'll say. 

Q Were there any other people that you haven't mentioned who were, you know, 
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who were good recruiters, who were active in getting -- 

A Yeah, Ted Edmonds was and Gene Osmond.  They were all good. 

  MRS. SWINBANK:   Stan Gregory. 

A Yeah, Stan Gregory from Fisher Body, and there was Freeman, he was a good -- 

and Zig Gyr, and Jack Carter after he got going.  It took him a little while to get 

started.  He was very good.  He'd sign them up.  Oh, throughout the plant, there 

was a lot, and there was a lot out on the -- in the repair shop that I can't even recall 

who they were.  They did an awful lot for that and the maintenance.  The 

maintenance men were very valuable because they got around the shop.   

Q Are there any -- are there any people from that department that you remember as 

being -- 

A Not offhand I can't because I didn't know them too well at that time until later on.  

See, you were confined pretty much to that line. 

Q Right, right.  Now, were there some areas of -- were there some departments -- 

let's say which departments on the Chevy side were -- seemed to be most 

receptive to the idea of a union? 

A I think the production department, the line, assembly division.  You see, the paint 

departments and those, they were isolated more than we were.  Of course, Joe 

Knipschield was from paint department and he was a go-getter in there.  And he 

did an awful lot to organize the paint department.  And, you know, you have one 

man in a place like that and word travels. 

Q How many -- when you talk about the paint department, roughly how many 

people would you be talking about? 
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A Oh, I don't know.  I don't know.  We weren't familiar with that at that time.  You 

couldn't get any figure on it, you know, they wouldn't give it to you.  They didn't 

give you anything, it was all by guess. 

Q Okay.  Now, so the paint department then, by in large, was a little more difficult 

to organize -- 

A Well, not them particularly, the outlying departments, you know, like -- 

Q Now, what would have been the other -- what were considered outlying 

departments? 

A Cab shop and places like that.  They were away from that assembly -- they had 

assembly, yes, but it was different than the line assembly.  But those outlying 

ones and the unloaders and people like that, and the car loaders and those -- they 

were a little bit difficult, the car loaders. 

Q Now, was it just that they were outlying as you say, or was there something else? 

A Well -- 

Q Why were they more difficult? 

A -- a little bit difficult because of the people that were employed in there.  They 

didn't believe in it. 

Q Well, what do you mean?  Where were they from or was there -- is there anything 

about them that made them -- 

A No, no.  They just weren't union-minded, that's all. 

Q Mm-hmm. 

A But they did become union-minded after a while.  They saw a few gains that we 

made, and we finally signed them all up eventually. 
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  MRS. SWINBANK:  Some of the hard ones got to be the best ones. 

A They were the best there were. 

Q Yeah, well that's -- that's often -- that's often how it works.  Now, what about the  

-- well, wait, since we've -- since we're talking about workers who were, you 

know, what made workers receptive and -- and not receptive to the union?  I want 

to -- what factors, in your own mind, first of all made some workers willing to 

join and anxious to join and others kind of hold back and be reluctant? 

A I think some of the workers that were reluctant were afraid of their job because 

they -- they knew that some people had got fired for becoming union members.  

And I think they were buying houses.  You know, the company built a whole 

bunch of houses, and they sold them to these people.  I don't know what the terms 

were or anything else, I don't know, but they took so much out of their paycheck 

each month.  And I think they were a little bit reluctant for fear that the company 

would throw them out of the house, which they could have done if they didn't 

have enough equity in it.  That may be have been a factor, I don't know as it was. 

Q Well, you know, job security would have been just as important to you and -- 

A Well, yes -- 

Q -- it's not like job security isn't important to you. 

A That's right, but -- 

Q And yet you were still involved. 

A I know, but I wanted -- I wanted it better, that's all. 

Q I know.  It's a really difficult -- this is a difficult line of questioning. 

A It is. 
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Q But I do think it's, you know, really important to get any kind of reaction that you 

have to it.  Let me -- let me -- let me go through a list of possible factors, you 

know, that might have made a difference that, you know, you can brainstorm just 

thinking about it and see how you react to these things.  What about the age of the 

workers?  Any difference between older and younger workers? 

A I think that was a big factor because -- 

Q Along what line? 

A Well, in this way.  That the younger man, he figured he had less to lose.  He could 

go out and get a job, and some of the older men couldn't.  And they were 

obligated to pay for their homes, they had families to raise, and they wanted to 

educate them, and they were a little bit reluctant to stick their neck out, so to 

speak, moreso than the younger people. 

Q Now, what would have you considered older and younger at this time? 

A Well, I would say in the -- a man in his forties with a family ready for -- well, 

supposedly college.  I don't know the percentage that went to college in those 

days, but I would think that a man like that, and he had his house almost paid for, 

but not quite, things like that.  Or the younger guy, he didn't have the family, he 

didn't have the house, he didn't have the burden that the older person did.  I think 

that was -- had some bearing on them. 

Q So you'd say that there were relatively few union members over 40 or people who 

became involved early? 

A No, no, I wouldn't say that, but that was -- I think that was a factor in some of 

these hard to get people.  
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Q Right.  What about experience in the plant?  Did more or less experienced people 

tend to -- tend to belong to the union? 

A Well, yes, more the assemblymen in the plant.   Those were the ones because they 

were the ones that made the money.  The assembly line has always been the place 

where the money was made to keep the plant running, and those were the guys 

that got pushed, and those were the guys that wanted something beter and wanted 

to join. 

Q Yeah, that makes sense.  Any religious background make any difference -- 

A No. 

Q Did Catholics or Protestants tend to -- 

A Not at all.  No, religion didn't have anything to do with it. 

Q All right.  That's been the case in some places. 

A Yeah, I know it has, but it hasn't here. 

Q Okay.  And here ethnic background too, I suspect not? 

A That didn't make any difference either.  Of course, there were no colored people 

working here at that time. 

Q Well, ethnic could be -- 

A I know.   

  MRS. SWINBANK:  Italian. 

Q Right. 

A Italian, Jewish or anything.  No, that didn't make any difference. 

  MRS. SWINBANK:  We've never really had a lot of ethnic people in town 

until recently. 
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Q Yeah, right, yeah.   

A And it didn't make any difference down there anyway.  You were all working for 

the same cause as far as that goes. 

Q Yeah, that's the impression I've gotten so far.  What about rural or urban 

background?  Did people from city backgrounds or farm backgrounds tend either 

to join or not to join? 

A Well, I don't know.  The farm boys from out there, they were as eager to join as 

anybody.  I don't think it made much difference because in this way, it -- they had 

something to fall back on where the city guy didn't.  But it didn't make much 

difference, you just had to talk them into it anyhow no matter who they were. 

Q What about educational background, did that make any difference? 

A Didn't seem to.  We had college students that were down there, and they'd sign up 

as quick as anybody.  Not students, but graduates.  We've got -- there's degree 

people down there working now.  They can make more money. 

Q Sure, right.  I can vouch for that. 

A They've got their benefits. 

Q Now, let's shift gears a little bit here and go into a little different area.  I was 

wondering about he company's reaction to these early organizing efforts? 

A It was adverse.  Everything was adverse.  They just didn't want it.   

Q Now, first of all, intimidation, did they try -- you've already described an instance 

where they tried to intimidate you. 

A They tried to intimidate the people to keep them out of there.  They issued great 

big blue and white buttons, you know, the Loyal GM Alliance.  And we weren't 
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allowed to wear our union button in that shop for a long time until after the first 

strike.  And when this Fitzpatrick was manager, he saw one hanging on a man's 

coat and he told him to take it off or get out.  Well, naturally he didn't want to lose 

his job, so he took it off, but -- and it wasn't too long until we were wearing union 

buttons whether they liked it or whether they didn't, we all wore them and they 

didn't say any more about it. 

Q What about the alliance?  Do you recall when that was formed and how that 

happened? 

A I don't recall just when it was formed, but it was when we were first beginning -- 

it was at the early beginning.  After that '37 strike, there was no more alliance.  It 

was between the year of '34 and '37 that it was formed, and it didn't go over very 

good because the company isn't going to bargain and give anything away with 

themselves, you know.  We all knew that.  And they'd have their committee 

meetings, the alliance, with the management.  It would be the same story the next 

time.  I think they just went up there and visited for a while. 

Q Now, do you recall -- who did you consider to be the leaders of -- of the alliance? 

A Well, Floyd Mabie, he'd deceased now.  He was the president of the Chevrolet 

alliance.  Fisher had an alliance too, but who their president was, I don't know. 

Q Was Arrowood the Fisher president maybe? 

A Who? 

Q Clyde Arrowood? 

A Could have been. 

Q Do you recall that -- 
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A I didn't know many people over there. 

Q But maybe was on the Chevy side? 

A Yeah, maybe was one the Chevy side.  And who their other officers were, I don't 

recall because we were all after Mabie. 

Q What was his background then?  What do you know about him? 

A I never knew him very much.  He mounted tires, and I never knew him very well 

until -- see, they were shipped over to us.  The tires were a long way from where 

we were, and I never knew him very well until I signed him up to the union, and 

he was one of the best members we've ever had.  

Q Really? 

A You couldn't say anything against him after he signed up. 

Q Well now, so you did that -- you -- you were responsible for bringing him in? 

A Well -- 

Q Well tell -- yeah, tell about that. 

A George Hessner -- well, George Hessner and I talked to him and Jerry Monohan, 

and all the guys, Walt Summerfelt and all of us, and Jack Carter, we all talked to 

Floyd and Floyd signed up.  It wasn't too big a job. 

Q Well, what did you say to him that persuaded him? 

A I don't -- 

Q Here this guy had been a president of the company's outfit and now -- there's got 

to be more to it than that.  What happened anyway? 

A Well, we told him that he could see the handwriting on the wall or words to that 

effect that it was going union, and he might as well be in as one of the boys as 
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not.  It took a little while, but we finally convinced him that it was right.   

Q That was -- 

  MRS. SWINBANK:  They picketed his house for one thing. 

Q Yeah?  Oh, really? 

A Yeah, they did.  

  MRS. SWINBANK:  They did. 

A Cliff Porter was very instrumental in that.  He organized that, and they picketed 

Floyd's house and he didn't like that. 

Q When was that, do you remember? 

A Oh, in that period between '34 and '37. 

Q Yeah. 

  MRS. SWINBANK:  That might have influenced him some too.  That 

might have influenced him some too. 

A And another thing that might have influenced him too, they had a meeting in 

Floyd's basement up there and the boys got wind of it, and they went up and sat 

on the cellar door and they couldn't get out.  That might have -- that might have 

had a little influence too, you know.  There was no roughhouse or anything.  We 

didn't go for that.  We tried to do it verbally rather than -- there wasn't anybody 

beat up or anything.  We didn't go for that.   

Q Well, did he ever say after he joined the union and after -- you know, and after 

you got to know him a little bit, did he ever say why he'd gotten involved in this 

thing to begin with? 

A No, that was never discussed.  We just let sleeping dogs lie. 
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Q Fair enough. 

A Because we didn't want to bring up the past, you know, and create hard feelings.  

He was a member, and we worked as hard for him as anybody else. 

Q Now, what about these alliance -- the people that you would have identified as 

alliance members, did they have anything in common?  Anything that might have 

differentiated them from union members? 

A Nothing, only the company got to them is all. 

Q Yeah. 

A They got to them and told them that this would never come to be and they would 

never accept a union. 

Q Well, you know, you might think for example that maybe these were people who 

wanted to move up in the company, wanted to be foremen -- 

A They may have, yeah. 

Q Did you have any -- did you ever have any indication of that? 

A No, I never did, no because well, you see, at that time, I didn't know too many of 

those people that were the alliance people.  I didn't know too many people until I 

become secretary, and then I -- I got to know them all.  Of course, we took dues.  

Harry Johnson, I used to help him.  He couldn't possibly handle it alone because 

they had to write a receipt, you know, for every due. 

Q Yeah.  

A And we used to take dues in.  And then that way, I become to know them.  There 

was one time that I could call pretty near everybody by their first name, but times 

have changed.  I don't know anybody anymore. 
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Q More on the company reaction, were you aware of any spying that they did? 

A Oh yeah. 

Q Did they have a spy system going? 

A Oh yes, they had a very good one.  Jimmy Hill was their chief spy, and he was 

working in the maintenance department.  See, he got around and he'd tell the guys 

-- he attended our union meetings too, and he knew what was going on, so he 

could inform the company.  The company knew how many people we had at each 

meeting, they knew all of that because of information.  Then their personnel 

manager used to sit in the hotel across the street form where we used to meet, and 

he would see how many people went up there too.  I won't mention his name 

because he's still alive. 

Q Now, how did you know about Jimmy Hill?  How did you find out that he was a -

-  

A Well, Elmer and Mark Egbert found out.  How they did, I don't know what they 

did.  Something slipped somewhere, and they found out about him. 

Q Was Hill local or was he somebody that they brought in? 

A He was shipped in here out of Chicago and he got a job in maintenance.  See, they 

were hiring there in '34 when we started to organize, so they put him in 

maintenance.  I don't know that he ever did any work or not, but he was around 

there in dirty overalls all the time.  

Q Any legitimate work you mean? 

A Yeah. 

Q Yeah. 
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A He worked. 

Q Now I know that elsewhere, GM and other companies used Pinkerton agents.  

Was he Pinkerton, do you know? 

A Yes, he was.  We found out later he was a Pinkerton man. 

Q And how long -- well, how long did he stick around?  What happened to him after 

he was found out? 

A He left, and Elmer and some more of the boys went down to Chicago. 

Q What about that? 

A And they tried to contact him and they went in the front door, and he went out the 

back.  Whether they ever caught him or not, I don't know because he just didn't 

want any part of it. 

Q No, they didn't.  Gene Osmond was one of the people that went there -- 

A Yeah, I thought he was. 

Q -- and he told me about it.  Right.  Any other -- were you aware of any other 

people who were involved in that espionage? 

A Not by name, but there had to be some more. 

Q Were there any local people that you were -- 

A That's what I -- 

Q -- aware of steel pigeon type people? 

A That's what I had reference to, that they would stool on the guys, you know.  And 

if there were, I don't know who they were. 

Q Was that a big problem for you?  Was that something you had to worry about, or 

plan to go around -- how'd you deal with it? 
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A Yeah, you had to cope with that all the time because they knew what we were 

doing all the time through their informants and there wasn't any way you could 

stop it because you didn't know who they were. 

Q Well, how did you deal with it?  I mean what -- you know, what could you do to 

limit the effects of it? 

A Just get out and get more people in the union, that's all, just organize it better. 

Q Security in numbers, right? 

A That's right.  That's the big factor. 

Q That makes sense.  Now, you talked about the firing of Harry Johnson and a 

number of other people.  Did the company fire any -- were those the first firings 

that you were aware of, let me put it that way?  

A Yeah. 

Q The first people the company fired for union activity? 

A Yes, I think it was.  Well, I believe Eddy Flood was the first one.  

Q And do you recall how early that was?  Was that very early or  -- 

A Yes, it was.  It was in '35 or long in through there, just after they started to 

organize because they were very militant those boys.  They were out soliciting 

members, you know, and they caught them at it.  I don't know they were even 

warned the first time or they just told them they were through, I don't know.  

Because, you see, I wasn't too -- I was just a member at that time.  I wasn't 

involved as much.   

Q Now -- oh I had a question and it slipped my mind here.  I'll go onto something 

else and come back to it.  I wanted to ask too about did you ever have any 
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encounters with managers or supervisors or foremen over your own union activity 

-- over your union activities? 

A No. 

Q Did anybody try to intimidate you or -- 

A No, they didn't.  Only that one time that Schuler told another foreman, and I can't 

recall his name, he says here's a guy we're going to get to, and that's all -- that's all 

that was ever said to me until we had the strike, and then of course I was fired 

numerous times.  

Q Yeah. 

A That one day, that's enough to do me a lifetime as far as that goes.  I went back to 

work the same as the rest of the guys. 

Q What about community, the reaction of the community at large? 

A Oh, we were terrible.  We were just terrible, a bunch of reds.  

Q Really? 

A Oh yeah.  

Q I mean you were literally called communists? 

A Well, not in so many words. 

  MRS. SWINBANK:  Not to their faces. 

A But we were thought of as that.  And I know some of the boys they'd have a bill at 

a store, and one in particular guy met him on the street and he says when are you 

going to pay your bill?  Well, he was just a clerk, this guy, he didn't have anything 

to do with it.  So he says come on in, we'll talk it over with the manager.  So he 

went into the store, it happened to be a Rayberg's store, and he went in and I guess 
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what that manager didn't tell that clerk was something else.  He didn't go along 

with it, so the people gradually accepted it.  And now today, I think they're glad 

they did because to the community -- we've tried to work for the community as 

well as for ourselves all through the years.  And another thing too, this Labor Day 

parade, that was started by the labor unions and the first parade was by labor 

alone. 

  MRS. SWINBANK:  The city doesn't give them credit for it.  At least our 

last -- or one of our last city managers, labor would always -- he'd always be 

interviewed, and labor would always be the last thing mentioned having anything 

to do with the parade and they started it in the very -- they were the very first ones 

to start it.  But it was always the businessmen and everything, as far as the city 

people were concerned.  Him especially because he was that type of person. 

Q Who -- who was that? 

A Rustig. 

Q Rustig? 

  MRS. SWINBANK:  Joe Rustig, yeah. 

A I'll never forget, I went up to city hall as secretary to get a permit for the parade.  

You had to have a permit.  And who's the city manager then? 

  MRS. SWINBANK:  Traxler. 

A Traxler, Henry.  I went up and I told him what we wanted -- 

  MRS. SWINBANK:  He wasn't bad. 

A No, I told him what we wanted to do and what we would like to do.  And he said 

he didn't see any reason why we couldn't, so he gave us a permit. 
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Q When was that first parade? 

A Golly, I don't remember. 

Q Was it before '37? 

A Ah yes, I think it -- yes, I think it was. 

Q Yeah, I just like to get these things -- you know, I don't need precise dates, but 

general. 

A No, it was in the interim between '34 and '37, but the company had their people 

there to see who was in the parade, you know?  See who was in it.  Of course, 

today, they don't pay any attention to it.  But at that time, they were very much 

interested to see who would have guts enough to be in the parade, we'll put it that 

way. 

Q Did you draw -- was that -- did these parades involve strictly Janesville people, or 

did you draw from elsewhere? 

A No, just Janesville people, just Janesville labor oranizations.  The other labor 

organizations went along too, but we were the instigators, 95 and 121. 

Q Sure.  You know, Labor Day now, I think -- it's become kind of a generalized 

thing. 

A Why sure. 

Q So it's labor, it's work.  But at that time, it was -- it was a statement by the labor 

movement, wasn't it? 

A That's right, yeah.  It became a legal holiday. 

Q So you considered marching in these parades then as a -- as a way of -- what 

really was the purpose?  What were you trying to accomplish? 
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A Express our interest in labor and that we were labor.  I would say that was the 

main issue. 

Q And by labor, you don't just mean working people, you mean -- 

A No, no, all people that work for a living. 

Q Oh, okay. 

  MRS. SWINBANK:  Not just the shop people. 

A No, everybody that works for a living, your clerks, your teachers, your people like 

you, everybody.  It's labor in a different sense, of course.  Not the hard physical 

labor, I don't mean that, but all the way up. 

Q Now, on this business of community reaction again while we have a little time 

here yet today, were there any people who were supportive, like political leaders 

for example?  Were there any political leaders back in the '30's who -- who 

supported you? 

A Not locally.  Very, very few, Traxler, the city manager, was about as good as 

anybody.  He'd let us -- he'd see that the department was issued --  

  MRS. SWINBANK:  It's a very, very Republican town. 

Q I know, I know, that's why it's a -- if anyone did, they'd really stand out. 

A Yeah, no there wasn't anyone.  We were on our own, you might say, for an awful 

long time.  Of course, now labor has a voice of sorts. 

Q You know, today, you think too of clergy, of religious leaders, being involved in 

social type activities often times.  Were any -- were you aware of any religious 

leaders who supported the labor movement in any way? 

A No, no because I'll tell you, the churches got their support mainly from the people 
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on the hill, you know, the business people and such as that.  And they couldn't 

step out of bounds either because if they did, the people down there couldn't 

contribute to the amounts that they were able to. 

Q You know, you might have expected the Catholic churches to be supportive of 

labor movements.  Now, did that happen at all?  They were in the same game. 

A They were playing the same game.  They all played the same game.  What labor 

got in Janesville, they got themselves.  They didn't have any pushers. 

Q Now, you mentioned one merchant, the manager of Rayberg's store, who put 

down one of his employees for harassing -- 

A Yeah -- 

Q -- a union man? 

A Yeah, he met him on the street. 

Q Now, were there any other merchants like this that -- 

A Oh yes. 

Q Were you aware of merchants who supported you? 

  MRS. SWINBANK:  Oh yes. 

Q I want to talk a little bit about this -- get some of these folks credit. 

A When we were on strike, City Meat Shop that was run by Beer at that time, if I 

remember correctly.  When we were on strike, they sent down all of the coldcuts 

that you could possibly use.   Yeah, when we went on strike, the stores, the 

grocery stores, the people patronized them, and they supplied the food.  Of 

course, we were only there for a few hours, but it was pretty handy to have it.  

And we appreciated it.  And when we have had strikes in the past, there's always 
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been grocery stores -- Lyle Graves, he always sent things down there, and the 

taverns and all of those people, they always contributed toward the kitchen fund, 

you know, what you have.  All those people have, I can't name them because 

there were too many of them, but I would say most of them did because that's 

where their bread and butter comes from too. 

  MRS. SWINBANK:  Well, I was going to say, yeah.  That's where they're 

business came from too. 

Q I know that the first meeting was supposed to have been held -- the first meeting 

of what eventually became 95 and then eventually I guess split off to 121 too was 

supposed to be held in Al Lien's garage.  Were you -- were you aware of that?  

Was he -- was he a supporter, were you aware? 

A I -- I didn't know -- I don't know about that because that was a little bit before my 

affiliation.   

Q Right.  Yeah, that would have been a few months before. 

A Yeah, not too long, some. 

  MRS. SWINBANK:  I didn't know him. 

A Now that you mention it, I do recall it was a meeting of that type, just a few 

people. 

  MRS. SWINBANK:   

A No money. 

MR.  IMHOFF:  Well, I'll be able to teach you a little bit about that.  I 

guess I should be able to after talking with so many folks.  Well, we're about out 

of tape today, so we'll have to pick this up another time, thank you very much. 
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(Interview concluded.)
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MR. IMHOFF:   Today is September 30, 1976.  We're continuing the 

interview session with Mr. Glenn Swinbank, his wife Mrs. Swinbank is also here 

today again.  This is the second session with the Swinbank's.  My name is Clem 

Imhoff.   

Q Mr. Swinbank, I wanted today to begin by following up on a couple of things that 

-- that we -- we talked about last week.  First of all, going way back to the group 

of people who came from New Diggings.  We talked about why -- we talked 

about the availability of jobs at GM, but what was -- we didn't really talk about 

what was going on in New Diggings that so many people wanted to leave.  Do 

you recall why so many people were interested in leaving at the time? 

  MRS. SWINBANK:  Nothing. 

A Yes, the reason that so many people left up there was because it was a zinc 

mining area, and they -- because of the price of zinc after the war, World War I, 

the price was so low that it didn't even pay them to mine it, so they closed the 

mines down.  And of course, there were a lot of people out of work.  And that's 

why the younger people came down here.  The older people, of course, they 

stayed there because they had their homes there. 

Q And on the -- on the early organizing efforts again, this period before -- before the 

big strike when the union really was established, how did you obtain information 

about the union?  Where did you get your information about it? 

A There was newsletters that came out from the headquarters, you know, and we'd 

get some brochures on it and benefits that they hoped to get for us and things that 

they thought they could do for us.  That's what we got.  But mainly, it was when 
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the plant was shut down here in '33 for the World's Fair in Chicago that the boys 

really got interested in that, and they, of course, spread the news when they came 

back.  You see, that was shut down in '33.  In the fall of '33, they started the '34 

model down here.  And there's quite a bit of union talk then because they'd got the 

incentive from Chicago. 

Q As far as you personally, you seem to have gotten your most important 

information from these people who came -- who came back from Chicago, Harry 

Johnson and these people, is that fair to say? 

A I think it was, yes, because I knew those guys -- people, Elmer Yenney and Harry 

Johnson and a few more that came back.  We were friends, you know, through the 

work.  That was the main talk down there, how things could be changed. 

Q When you looked for news about the -- about union matters, about organizing, 

about national laws that might apply to you, did you rely -- who did you rely on 

for that? 

A Well, you see Elmer was our first president, and he gave us most of the 

information on that.  Where he obtained it, I don't know, but naturally, it would be 

easy to come by, you know, because they were in that.  I wasn't an officer in the 

union for oh maybe two years after they started until Johnny Kaufman left and 

went back to the railroads. 

Q Yeah, that's why it's an interesting question really because you a rank and file 

member for a couple of years.  And I guess what I'm interested in is what was -- it 

seems that you relied on internal sources.  You say you relied on Elmer Yenney.  

You didn't rely, appranetly, on the local newspapers for that kind of -- or any 
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other newspaper for that kind of information? 

A Not in this town, not with the Gazette here.  You couldn't get any information 

from them.  They wouldn't print anything -- anything pertaining to the union at 

all. 

Q Is there any newspaper that you had access to during those days that did have a 

reputation for fair -- what you considered fair reporting on union matters? 

A Yeah, the Madison paper used to print more on that. 

  MRS. SWINBANK:  Capital Times. 

A Capital Times, they printed more on that and -- 

  MRS. SWINBANK:  But nothing else here in town. 

A Nothing else in town here.  Of course, the Gazette, as they still have today, 

they've got a monopoly on the news in Janesville.   

Q Well, do you recall that you subscribed to the Cap Times during that period? 

A No, I didn't, no. 

Q What about the -- did the local library, the public library say play any role in -- as 

far as you were concerned in getting materials for your information for -- 

A Well, the only role they would play would be to have the history of organized 

labor down there.  And we got some information from that, you know, the 

procedures and so forth and books that they would have.  And personally, I didn't 

have any books.  I was a rank and filer then, you know, and the officers would 

read up on it and tell us what had taken place in other unions and things that we 

could look forward to. 

Q So the local library would cooperate with you then to that extent? 
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A Well, you just have to check the books out, that's all. 

Q They did have the materials though? 

A Yeah, on some, yes.  It was kind of vague at that time, though.  Nobody went in 

for printing it too much. 

Q Right.  And also, do you recall that anyone, in those very early  -- in the early 

years now, before '37 made use of the facilities of the University of Wisconsin at 

Madison, there's a big labor library there, the commons library, and the University 

Extension school for workers or anything like -- anything like that that you made 

use of during those early years? 

A I can't recall that they did.  Maybe some of our executive officers of Fisher and 

Chevrolet both went to that, or, you know, used it to some extent to find out what 

to do because they were all in the same boat.  They didn't know just exactly the 

procedures.  And they had to get it from somewhere, so that's possibly where it 

came from. 

Q But  you're not personally aware?  You're not aware of that yourself? 

A No, I'm not personally aware, no. 

Q Okay.  I'd like to ask now about your recollections of the -- of the sit-down strike, 

of the big strike of '37.  If you could just tell -- tell us that story as far as you 

recall it? 

A Well, this -- I was on the executive board at that time.  I had become an officer in 

the mean time.  Of course, we had a joint meeting with Fisher at that time and 

Chevrolet, and it was decided when it was -- when it would be probably, a 

particular day, we knew that, but we didn't know what time of day.  That was kept 
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a secret because it could have been leaked and the company could have been 

prepared for it.  But that particular day, we went through the morning's work and 

completed that.  And after dinner, why we started up again, and we thought 

possibly that they'd cancelled it.  Nobody knew, you know.  Two people knew in 

our place, and that was Elmer Yenney and Mark Egbert.  They were president and 

vice president.  But at 1:00, we saw Elmer coming up the line.  And of course, he 

gave us the word of mouth that the strike was on, so we just quit working and 

started to lay down our tools.  And the line stopped, naturally.  Somebody shut it 

off, I don't know who.  Anyway, they tried to get us to go back to work, and 

Fitzpatrick was plant manager then, and he came around -- he knew that this was 

on because of course some of his boys would tell him that immediately and he 

came down into the plant and he was going to throw Elmer out.  He got behind 

him and grabbed him.  And this Richard Wagner, Dick Wagner, he came up to 

Fitzpatrick and told him to release him or he'd let him have it, and he would have 

too.  And of course, Fitz dropped him like a hot coal.   

Q Did you observe that incident personally? 

A Yeah, I was walking up the aisle behind him.  And then we decided we'd stay in 

there, so we stayed.  And they told all that wanted to go to get out.  There was 

quite a few stayed, more than we really expected.  And then the company was 

generous enough, they shut the heat off and they shut the water off.  And of 

course, time was going on, you know, and of course some of our people went out 

so they could set up food and so forth because we didn't have any idea how long it 

would be.  And it went on, getting into the evening, and pretty soon, I happened to 
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be standing up near the lobby and I saw Fitzpatrick come in wth the sheriff.  They 

had the idea they were going to chase us out.  And he apparently had told the 

sheriff, he said that there was only a handful of people in there, and it would be 

nothing to get them out.  And we filled that lobby with people, it wasn't too large, 

but it was a pretty good size.  I recall that the sheriff told Fitzpatrick, he said I 

thought you said there was a handful.  This is a pretty big handful.  He said, I 

think you better make an agreement with these boys if you want them to get out of 

here.  So he finally conceded that he would, so they did, and they did at Fisher 

too.  We all went out and went home.  We -- in the meantime, though, we'd had 

lunch.  See grocery stores and the meat markets sent cold cuts and bread and 

butter and stuff down, and we had a meal.  Of course, we didn't have any water to 

drink, the company shut it off.  But we had a lunch anyhow.   

But what we didn't eat after they made this agreement to go out, the 

company promised that they wouldn't try to move any materials or anything else 

because they could -- the other plants were running. St. Louis was running when  

-- the railroad had ordered to come in and get some boxcars, so one of the guys, 

Joe Knipschield, was out in back there, and the engineer told him that they were 

ordered to get some cars out.  And he says well, I can't stop you.  He says there's 

ties laying there, just toss one on the track.  I can't move.  So that was done, and I 

remember Les Hahn, he was superintendent then.  He was a pretty straight guy, 

and he told Joe, he says there's some settling welding equipment down in the old 

foundry, that was where they were using it.  And he said, I'd like permission to 

move it up here so it don't freeze and explode.  So that was granted and it was 
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moved up.  They even went and moved it for them.  I didn't have to be in on it.  I 

didn't know anything about it until after it was up there in the plant so it wouldn't 

freeze.  Then we went home.  Well, we didn't really come home, we went --  

Q Now this -- this incident with the railroad, did that happen during the day of the 

strike -- 

A Yes, that was that afternoon.  See they -- they had some motors there.  They 

wanted to ship them to Chicago -- or to St. Louis I should say.  But that was taken 

care of.  The railroad said they wouldn't come in again.  The gates were closed 

and locked.  And as far as I know, they didn't try to move anything after that.  

They made that agreement.  We got out of there about 10:00.  It took a little while 

to get things straightened out and promises made.  And of course we watched the 

railroads after that, but we had no trouble with them at all or any with the trucking 

companies.  They didn't want to move anything either.   But -- and then of course, 

there was bargaining going on.  It was quite a while, I think that was about six 

weeks before recognition was given.  That's what we were after, recognition and 

seniority at that time, and of course working conditions.   

But the contract we got then was -- well, it was better than the first one we 

had where they have they had (inaudible) , but it wasn't anything to brag about 

because you have to get your foot in the door before you can get it open too. 

Q In the planning -- to what -- to what extent were you involved in the planning of -- 

of the strike? 

A Well, at that time, you know, sit-down strikes were legal.  And of course we had 

an executive board meeting.  We discussed the pro and con.  It was quite a long 
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meeting, and what the penalties could be if we weren't successful and so forth, but 

we were all -- all to the point that we thought that was the only thing to do the 

way they were treating us and the way the working conditions were.  So we 

decided at that meeting that there would be a sit-down strike. 

Q Now, how long was that before it actually occurred? 

A I would say that was, oh, a couple of weeks because there was some more 

planning to be done, and we elected two from Fisher and two from Chevrolet to 

do the planning and that. 

Q And that was Yenney and Egbert from Chevrolet? 

A Chevrolet.  And Wes Van Horn from Fisher, but I don't know who the other guy 

was.  I can't remember. 

Q Was it Jack Johnston, do you recall? 

A It could very well have been.  I think it was, because I think at that time Jack was 

vice president. 

Q Right. 

A They took the two top officers. 

Q Was that -- go on, I'm sorry. 

A No, if too many people know about it, it could have leaked. 

Q Right, yeah.  Was that a decision that was made locally or was that decision to -- 

were you encouraged to strike by the international, or was that completely a local 

decision? 

A Well, we had to -- it was really a local decision as far as the time was concerned 

and such as that, but we had to notify the international that it was going to take 
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place so we could have some support from them, which we did receive.  But it 

took quite a while, and it was quite an organizational campaign after the strike 

because we took more members in in two days than we ever thought possible.  

And of course the initiation fee was only a dollar.  It cost them two dollars to join 

it.  And we had quite a group.   

Q Was -- now you said that in this executive meeting a couple weeks before hand, 

you discussed the pros and the cons.  And as you recall it, what were the pros and 

the cons? 

A Well, if the strike wasn't successful, we knew we wouldn't have a job.  That was 

very plain.  But it just had to be successful, and we were taking and putting our 

jobs on the line, so we decided to do it.  It was a unanimous vote as far as I can 

remember because the people were driven to such an extent that the -- they were 

willing to do anything to get the conditions, seniority established, and such things 

as that. 

Q Who would have been at that meeting, at that executive meeting as far as you can 

recall? 

A Well, it would be the complete executive board of both unions, but as to name 

them all, I couldn't possible do that because -- and many of them are deceased 

now.  But -- 

Q Were there any people who seemed a little reluctant, who were -- you know, 

seemed to be pretty worried that they might not off? 

A Well, I can't say that there were.  Of course there was concern, yes, but I wouldn't 

say that they were worried because they figured they we could do it. 
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Q Would it be fair to characterize the spirit of that meeting then as -- as militant? 

A Yes, I would say so.  They were very militant.  You see, the group of officers 

were leading the rank and file, or trying to, and to establish something for them.  

And as soon as the rank and file became aware of the strike, and there was more 

rank and file than we'd had in a long time.  You see, the dues, it wasn't a 

compulsory payment or anything, but there were a lot of people that were very 

willing to pay dues.  They believed in it, and I'm very thankful that they did.   

Q Did you take a -- did you try to determine in any way how many people you could 

rely on to stay in the plant? 

A Well, there wasn't too much of a way that you could do that because -- but we 

figured that the dues paying members at that time would stay, and they did.  Most 

-- pretty near all of them, and then we had a little meeting there, and we decided 

to send some of them out to make arrangements for food and so forth and so on.  

But I guess that wasn't too difficult because the merchants that the people 

patronized, they were more than happy to supply the food.  Of course, it all had to 

be examined, you know, everything that came in because they thought probably 

we'd bring in some firearms.  Well, that was the farthest thing from our minds.  

We didn't want any trouble.  The only trouble we had was with the plant manager, 

he was the only one. 

Q Did you have to take any measures to, oh maybe keep your people in line is too 

strong, but to guard against bringing in weapons of any kind or -- 

A No. 

Q -- guard against other kinds of outbreaks? 
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A No, the people who were -- weren't that way at all.  They didn't want to damage 

anything because they figured that they would come back, and they wanted the 

plant able to operate.  In fact, they told Fitz that they better get the heat back on or 

they'd break the pipes, the water pipes, and they did turn the heat on before we 

left.  But of course -- 

Q So you knew they weren't going to be able to freeze you out then? 

A No. 

Q That was not a possibility? 

A No, because it was pretty cold.  It was in January, January the 5th as I remember 

it. 

Q Yeah, that's right.  Now, how -- do you recall roughly how many dues paying 

members you did have before the strike? 

A Oh, I would say not in excess of 300, and most of them -- practically all of them 

stayed in. 

Q Now, did any people who had not been dues paying members decide to stay -- to 

stay in on that day? 

A Yes, I think there were some that decided they would stay too, but as to how 

many, I couldn't venture to guess because I wouldn't know them.  But I do know 

that after the second day we were out, we were from 300 up around 800 dues 

paying members. 

Q Yeah, I was going to ask that.  That's very interesting.  

A Because Harry and I, Harry Johnson and I -- and I helped him.  I was the 

recording secretary, of course, but I helped him take dues.  He couldn't possibly 



GLENN SWINBANK  INTERVIEW   
September 30, 1976 

88 

do it alone.  And we were even open there at the office until 10:00 at night, and 

we're taking dues all day and all night.  And members that had been members 

were reinstating.  And it didn't, as I recall, cost them any more to reinstate, just 

that their dues were paid up to the month. 

Q Now, when people came back to join -- came into join during that period, what 

did they say?  What did they give as the reason for coming in at that time? 

A Well, they said that there was action and they wanted to be part of it.  And they 

wanted to get any benefits that were negotiated.  They were interested too, but, 

well, you know, they -- we weren't making too much money, and a dollar a month 

was quite a bit at that time.  

Q Right, right, yeah.  That's something that people don't realize.  A dollar a month 

sounds like a pittance -- 

A Yeah, but it wasn't.  It was quite a bit.  

Q It was a couple hours of work. 

A Yes, pretty near.  Oh, I think we were getting around 60 cents. 

Q Yeah. 

A It would take over an hour's work to pay it. 

Q Right.  800 members, now that would have been getting up toward a half -- about 

50 percent of the workforce, wouldn't it? 

A Oh, that was over that.  There were only about 1,000 there. 

Q Oh, really? 

A Yeah, at that time.  You see, there was only one shift, and that was a good -- oh 

that was 70 percent I would say or better.  And of course the company knew how 
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many members we had too.  They had ways of finding out.  And when it got up 

there, they were really interested in negotiating. 

Q Well, you didn't mind when they found out if you had 800 I don't imagine? 

A No, but that was the end of the alliance too. 

Q The alliance didn't function then after the big strike? 

A Not after the bit strike, no.  That was disbanded.  And even some of those 

members that are so militant for the alliance, they became members of the auto 

workers too.  And they don't remember -- I think we had our charter before that, 

though.  In fact, I'm sure we did. 

Q Right.  That goes back to '34 I think. 

A Yeah, I think that's when we got our charter. 

Q Did you take a strike vote of the entire membership?  Now, you mentioned the 

executive committee, a board meeting.  But did you take a strike vote of the 

membership before that or at any time during? 

A Oh yes, we had a membership meeting.  And of course, we couldn't take a strike 

vote of all the people in the plant because they weren't at the meeting.  But those 

that were there, it was almost a unanimous vote I would say. 

Q And here again, when was this meeting if you can recall in relation to the big 

strike? 

A Well, that was before Christmas of 1936.  That was along in the fall of '36 

sometime.  And of course, there was a lot of planning that went into it before 

then. 

Q So what, that would have been a couple of months then before the strike? 
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A I would say a couple of months possibly before that that we had a strike vote.  

And of course, the company knew we'd taken one, but they didn't know when the 

strike was going to be. 

Q What do you recall of that meeting? 

A Well, it's a little bit vague now because -- well, so to speak, the cards were laid on 

the table what was going on and what was about to go on.  You see, some o these 

people had been fired before that, and said that the rest of us could get it too, 

which we could have for union activities, you know.  They knew who we were, 

and I wasn't ashamed of it.  I didn't care that they knew.  But that's why -- one 

thing that brought it on more.  We wanted to get these people back to work, and 

we did get them back to work.  There was quite a few that were fired, there must 

be ten or twelve.  But I can't recall who they all were.  Harry's brother Howard 

was fired, too, Howard Johnson. 

Q Well, Harry was, himself, I know.  

A Harry was and Howard was, Eddy Flood was, St. Clair Freeman was. 

Q Gene Osmond was too, I think. 

A Yes, Gene was.  And there's more too, but I can't recall who they were, different 

parts of the plant, you know.  You didn't get around that plant, you just didn't have 

time.  Only at noon hour, and of course in a half hour, you can't eat lunch and go 

very far either. 

Q That's a very important point that several people mentioned.  It was difficult to 

organize because you just didn't have to make the contact you needed. 

A That's true, you didn't have the time.  And of course, if you had a prospect lined 



GLENN SWINBANK  INTERVIEW   
September 30, 1976 

91 

up, well you could go and see them after work.  If they were interested at all, 

they're not too hard to sign up. 

Q Do you -- in that meeting, do you recall any opposition from the rank and file 

members to the strike? 

A I think there was a few because it was the middle of winter, you know, and there 

was food to buy and fuel to buy and so on and so forth.  And at that time, of 

course, there were no strike benefits. 

Q What did you think about the timing of the strike?  Did that bother you at all? 

A Well, yes -- no, not in that respect it didn't, but I thought it was good timing 

because they were just getting into the '37 model -- '37 model production and they 

wanted the cars, they wanted them bad because they were selling good.  So when 

they want them, well that's the time to pull the pin as they say. 

Q Did -- in this -- it seems then that everyone would have known it was coming.  

There was no secrecy that there was going to be a strike then.  The only secrecy 

was over the question of exactly when --  

A Oh when, yes.  They knew it was coming.  The company knew it was coming, but 

they didn't know when. 

Q Well, did they -- did the company do anything before the strike broke out?  Did 

they take any preventative steps beforehand? 

A Well, no, not too much.  They were a lot nicer than they had been, yes.  They 

were -- they were nicer.  I remember this Schuler, he talked to a friend of mine, 

and he says well I guess the strike isn't going to be today.  That was the morning 

of the 5th, the day that the strike occurred.  And he says I guess it'll be settled in 
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Detroit.  Well, he was pretty much surprised when it was initiated here too to 

settle it.  Well, you know, Detroit didn't know the conditions we had.  They didn't 

know the conditions the other had.  A lot of this was through the plant 

management.  A lot of the conditions were instigated here because the plant 

manager -- what he could save, he would get as a bonus.  And I don't if that's still 

in operation or not, but I suppose it is because in that respect, they don't -- 

companies don't change. 

Q How would you describe the local's relationship with the international at that 

time?  Just how -- how strong of a relationship was that? 

A Well, they were just beginning to organize the international to get a good 

international.  They didn't have any money to work on either.  Out of a dollar 

dues, you don't get too much.  But as far as it went, it was a good relationship, and 

we had the people in here from the international to talk to us too.  Many meetings, 

you know, open meetings.  We'd have open meetings, anybody could go that 

worked there.  We tried to interest the boys, and we did interest a lot of them 

because they tell them the things that could -- that could be done and had been 

done in organized labor that -- well, we just didn't have any other, that's all. 

Q I want -- I'm wondering about the reactions of the workers on the day of the 

strike.  Now, what -- what was your estimate of the number who stayed in the 

plant that day? 

A I would say between two and three hundred, roughly.  I'm just guessing.  But -- 

Q Now, what about the other three-quarters or so of the workforce, what did they 

do? 
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A They went home.  They just went home, that's all.  And then after we got out of 

the plant, of course, all the executive board was in the plant there at the time 

except for those that went out to try to find something to eat for the guys.  And 

after the sit-down was concluded there about 10:00, we had a parade up and down 

the street, and well I'll tell you, there were many, many people in the parade. 

Q Many who were not in the plant? 

A Not in the plant, yes.  And we took the food up -- we were renting the Eagle's hall.  

That's where the Helgesen building is now.  We rented that and we had two rooms 

up there.  We used the food up there because a lot of us hadn't had anything to eat, 

and a lot of the guys outside hadn't either because a lot of them stayed around the 

gates outside even if they weren't in good standing at the time because they got -- 

I suppose they got to thinking about it, and thinking that these guys are putting 

their jobs on the line, and they wanted to help a little bit too.  And then the next 

day, we had a lot of members. 

Q Well, how did you feel about these members who came in after the strike was 

over?  I mean here you'd been involved in the strike and taking the risk, and now 

these guys come in afterwards.  What -- was there any bad feeling or resentment 

about that? 

A No, not those that came in, but those that didn't, there was a little antagonism 

there for quite some time.  But -- 

Q So the people who came in even after the strike, that was okay? 

A That was okay.  We've got to accept them back. Most of them had been members 

at one time, but there were some that never were members, and some that weren't 
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members until they were forced through the -- oh check off system.  But they -- 

and then there were others that had been very militant in the alliance that when 

they did come in and found out how the union was functioning and what the 

motives were and what we were trying to get, you just couldn't say anything 

against it to those people.  They were as strong as the people who had walked out. 

Q You mentioned a confrontation, I guess it's fair to say, involving the sheriff, who I 

believe was Jim Croake at the time? 

A Jim Croake, yeah. 

Q And Fitzpatrick, the plant manager. 

A Yeah. 

Q What -- I was wondering if you could tell a little more about Croake and what 

seemed to be -- you know, you observed that, personally, right? 

A Yeah, we saw the  -- heard the conversation.  I recall told Fitzpatrick and said I 

think you better get together with these people and make some kind of agreement 

if you want them out of the plant that you won't operate.  And Croake supported 

us through in that strike.  He was very good to us. 

Q Did that seem to be a key thing to you, or was that just something that was kind of 

incidental?  How did you -- what was your feeling toward that? 

A I think it was because I think they would let us sit in there for quite a while if he 

hadn't have told him that it was his responsibility if he wanted us out of there, to 

make an agreement that they wouldn't try to operate. 

Q So you felt then that Fitzpatrick was really influenced by that situation? 

A I think -- I think he was, yes.  And after he saw how many people were in there, I 
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think he was influenced a little bit more because he didn't want them in there.  

Well, what they were afraid of was damage, and that was the farthest thing from 

our mind.  We didn't intend to destroy anything because all that stuff had to be 

used again.  And we figured we'd be the ones to use it.  I know of incidents where 

cars were damaged, not in this plant, but in some others.  And they probably could 

see the handwriting on the walls, so they wanted to get us out as soon as they 

could.  And we wanted to get out, too.  We didn't want to stay there, just to get an 

agreement that they wouldn't try to operate.  The sheriff's department even 

notified us that they had asked them permission to move something out of there, 

some empty boxcars, the railroad I believe it was.  And he called the union and 

they told him yes, they could move them if they were empty.  The railroad wanted 

the boxcars, so some of the -- I think Wesley and Elmer went down there and 

opened the doors and the cars and inspected them.  There was nothing in them, so 

they were allowed to move them. 

Q In the Yenney interview that we talked about before, he indicated at one point that 

the parts department continued to operate after the strike.  Do you have any 

recollection of that? 

A I believe it did, yes.  That was a small building over there.  It's -- well, let's see, it 

would be north of the plant.  They use it for storage now, but I think it did.  They 

were allowed to get parts to -- they had to keep these cars running. 

Q Now -- now why was it that the parts department could operate, and how did you 

feel about that? 

A Well, I don't know.  It wasn't hurting us any.  We wanted to shut off supply of 
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new cars and to keep those on the road going, why, it didn't bother us any because 

we didn't want to shut the garages down.  All we wanted to shut down was the 

source of the automobiles.   

Q It that a -- did you actually make that decision to let the parts department operate 

or did that just happen? 

A Well, I think it just happened as far as I know.  I don't know, maybe the top 

officers made that decision to let them operate.  But we had members over there 

too, and they were agreeable that they would shut it down if they wanted them to. 

Q Now, did they continue to work, the members that you had over there? 

A Yeah. 

Q Did they continue to work through the strike? 

A They did.  But I think -- you see, the thing is, you can't take a man out of the 

assembly division, put him in a parts department where then you have all the 

knowledge of the parts numbers and all of that and didn't have any -- any kind of 

efficiency because they wouldn't know what they were looking for.  And they had 

everything over there that goes -- the components of a car. 

Q Are there any other incidents that stand out in your mind on that day?  You know, 

you mentioned the Wagner, Fitzpatrick tussle.  Any -- anything else that stands 

out in your mind? 

A Well, not particularly.  Only that I was told that I'd never work again by Schuler.  

That's the only thing.  Of course, some of the others may have been told that, too, 

I don't know.  You know, the rank and file staying in there.  I -- well he fired Joe 

Knipschield every time he saw him too.  Of course, he had no authority over Joe 
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Knipschield because he didn't even work for him.  And, you know, they tried to 

intimidate you to get you to go back to work. 

Q Were -- now were the supervisory people, were they out in -- just what did they 

do after the strike hit?  How did they react? 

A Well, you didn't see very many of them.  You didn't see very many of them.  

Q Well, you know, you might expect that they would be out hussling around, trying 

to get people back to work? 

A Yeah, well they -- see, they shut off the machinery, that is like the paint lines and 

stuff like that.  They shut that all off and everything else, and then the -- we left an 

electrician in there, so he could disconnect what they wanted, and he was free to 

go and do what they wanted him to do because we didn't want anything to burn up 

in it, you know.  And the power plant operated too because of the fact that they 

had to keep the place from freezing, and they'd take turns going into the power 

plant.  There wasn't a full compliment of employees that went in there like there 

would be when the plant was operating.  They were just caretakers more or less.  

But they had to have those boys in there because they knew the power plant, and 

they know what to do.  So they were given person.  I think they worked a couple 

of days a week, and they'd rotate it. 

Q I haven't asked you how long it actually took to shut the plant down? 

A About ten minutes. 

Q Oh, okay. 

A Not very long. 

Q And it stayed shut down.  It didn't open -- start -- 
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A It didn't start up again, no, because when they found out that there's a strike, the 

guy -- there's a steady stream of guys that wanted to get out got out.  And they 

couldn't possibly operate because the workers were too spread out.  The paint 

department was down and the tire assembly and all that.  Everything -- every 

component that supplied the line was down.  There wouldn't be any object and 

tractor on the line.  There wasn't hardly anybody -- there wasn't anybody on the 

line, I guess, from what I could see.  I was looking up the line there in the chasse 

part of it.  I was at the end of the chasse line putting oils on, and that was a pretty 

bare place, I'll tell you. 

Q Did you play any role in the settlement at all? 

A No. 

Q In any of the settlement -- 

A No, we elected a bargaining committee.  We took them out of the -- like out of the 

paint department and the guys in there.  I didn't have anything to do with that. 

Q And, you know, you mentioned earlier that the strike actually went on for six 

weeks even after -- after you left the plant -- 

A As I recall. 

Q That -- right, that's about right as far as I'll be able to tell.  What did you do during 

that time? 

A Well, I'll tell you.  We were pretty busy down at the office most of the time.  And 

as far as any work was concerned, there just wasn't any.  But Harry and I were 

down there because we were taking dues all the time.  And we had a little desk 

there and we'd take dues through an open window there.  And of course, some of 
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the guys, we didn't even know.  We had to get their -- they'd have to sign and fill 

the application out and sign it and we copied dues off that.  So it took quite a 

while to sign up the new members. 

Q Did these new members who were coming in, did they seem to be coming in as 

trickling in as individuals sort of or were they coming in work friends, people 

from the same town coming in as groups, just how did that work? 

A Well, from the outlying towns like Milton and that, yes, and you know places like 

that.  They'd come maybe three or four in a car, they'd come down and they'd all 

sign up like that.  I used Milton as an example, it was the first one -- Edgerton and 

Evansville and surrounding towns, you know.  And then we had a lot of people 

from Beloit working there.  They'd come in -- well there's a lot of individuals that 

came in too from down here, come in and sign up.  We had a pretty -- a very good 

membership at the time I went back.  And they -- for the most part, they stuck 

with it after that even though it wasn't compulsory for the most part.  We'd have a 

few that would get a month or two behind and they'd come and pay up.  See they 

weren't delinquent until they were three months behind.  And the company used 

to watch the buttons to see how many were paying dues, you know.  You get a -- 

you used to get a new button every month for paying your dollar. 

Q What was going on at the office during that time besides you and Harry collecting 

dues? 

A Well, they were setting up a bargaining committee.  You know, they were 

meeting with Fitzpatrick and them down here pretty near every day, the 

bargaining committee.  They met quite regularly.  And he tried -- of course, the 
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way they always do to get them to give in a little bit, but they stuck for what they 

figured they could get.  And for the most part, they got it.  It wasn't 100 percent, it 

never is.  You have to trade horses, but before you trade horses, you have to have 

a horse.  But that's the way -- they were busy there all the time.   

Q Who were the bargaining committee members? 

A Well Elmer was the chairman on our side, and Wesley was on the other side, but 

Joe Knipschield was one and I believe Howard Johnson -- no, Howard wasn't 

because he wasn't working at that time, but I can't recall.  I think we only had five 

people on each side.  Gene Osmond may have been.  I don't recall whether he was 

or not -- 

  MRS. SWINBANK:  Was Cliff one? 

A And Clifford Porter.  I think he was one, too. 

Q What did you see as the -- besides recognition of the union, what did you see as 

the -- the really positive factors in the agreement that was reached? 

A Well, there wasn't really too much to the agreement, but we got a seniority 

established in a way, you know.  It was a beginning.  

Q Now, in a way, what do you mean? 

A Well, it was brought up and it was discussed and the people were -- well, you 

know, they become very much interested in that because there was some people 

there that had a lot of time in, even at that time.  And they wanted to be sure that 

that time was accredited to them.  And some had transferred from Fisher over to 

Chevrolet, and of course, that came later that their seniority was recognized from 

Fisher.  That is -- that came along in 1950 when the pensions were first instigated. 
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Q Did you notice any changes after you returned?  Had any changes in the behavior 

of management or anything? 

A Well, they were a little more cooperative.  I know that we have our daily rate -- 

you see, it was piece work at that time, and we'd have our daily rate posted every 

day as to what me made per hour the day before.  And we had the -- a few 

concessions like that, and -- and I think if I recall correctly that we were getting 

paid every two weeks, and we got a weekly payday out of that.  It may have been 

before that, but it seems to me that it was around that time that we established a 

weekly payday on Friday.   Of course now, the nightshift gets paid on Thursday 

night and the regular payday is on Friday for the day workers.  But there were -- 

there wasn't any nightshift at that time. 

Q What about that attempt to fire you?  You mentioned that Frank Schuler and -- did 

he follow up on that at all? 

A No, no.  After the strike, there was nothing said.  That's another thing that was 

taken away from Schuler, his right to hire and fire.  And that was an awful blow 

to Frank.  That came through the front office from then on as I can recall.  That 

was a thing that hurt him worse if anything was his right to hire and fire.  He 

couldn't do either.  Before that, he'd want somebody he wanted to hire, he would 

hire them and they'd come through the main office -- or front office there, the 

personnel manager, and he was hired.  And if they were decided to be fired, he 

was fired.  Well now, it's different -- or from then on, it was different.  I don't 

recall whether that was the result of that strike or not, but I'm pretty sure it was. 

Q It seems in looking back on this -- did you see the -- did you see this strike as the  
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-- as the make or break event of the union? 

A It was -- it was as far as the local was concerned here in my estimation.  It was a 

make or break.  We either had to make it or we wouldn't have any union.  And 

everyone that could be successful was one more point that we had gained in the -- 

for the international to bargain with the top management of GM.  And I think it 

was very instrumental in some of our committee -- or top committee negotiations 

to have these plants behind them. 

Q Did you feel any differently about your work and about your position in the plant 

after the strike? 

A No. 

Q Did you recall that it affected your attitude toward things at all? 

A Well, not too much, but you still had your jobs, you know.  You couldn't -- you -- 

time study between the union and management hadn't come at that time.  

Management always set up the jobs.  And about the only way you could get rid of 

any work, if you were overloaded, was just go down the line, that's all.  You just 

couldn't keep it up.  And then when you get to running for stock on those jobs, 

you know, this bolt that you have to put in or that one or whatever, you just can 

never gain.  But I think that was relieved a little bit in that respect. 

Q So working conditions did improve? 

A Just a -- just a little bit, not very much.  And it took a lot more and a lot of 

negotiating was going on and trying to iron out some of the larger problems. 

Q Well, did you feel that you had more power after the strike? 

A Oh yes, yes.  And we were allowed to wear our union buttons into the plant, but 
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we couldn't wear them while we were working.  You could wear them on your 

cap, but you couldn't wear them while you were working because visitors come 

through there and they didn't want the people to see how many belonged to the 

union. 

Q Was that the real reason why they were so opposed to the buttons? 

A I think yes.  And well another thing too, they didn't want the other employees that 

were a little bit on the fence, you know, to see how many really belonged.  But 

they could see them when they come in with them on their cap.  I used to wear 

mine on my cap all the time.   

Q You know, since you mentioned the buttons, Elmer Yenney in that interview 

again, talked about a button day.  Do you recall a button day? 

A Yeah, we all wore buttons.  Everybody wore a button, that is that was a member, 

and we wore them on the line. 

Q And now when was that and what was the significance of that? 

A Well, it just wanted to show the strength that the union had in the plant.  And they 

told us to take them off, and we didn't.  And there was nothing done about it as far 

as I can recall.  And from then on, we did wear them.  

Q Now, about how long was that after the strike? 

A Oh, maybe four, five, or six months or something as I recall.  That's kind of vague 

-- 

Q That's close enough.  It was in the same year anyway? 

A Yeah, it is a big issue at that time, but really it was a minor issue just to display a 

strength, but it worked. 
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Q So it's fair to say then that this whole button business, that it was just a -- it was a 

symbolic display of power on the part of the union? 

A That's right.  That's what it amounted to, yes, but it was -- it was effective.  It 

made the management think a little bit.  And we had quite a display, too.  Pretty 

near everybody on the main assembly line.  That's where the work was the worst 

part of it because that line was running all the time, you know, and so were you.   

Q Now, Elmer Yenney said that some alliance people were carried out of the plant 

on that button day.  Do you remember anything like that? 

A They could've been.  I don't know.  We had a wildcat strike.  We had two or three 

of them.  But they could have been at that time, but I was pretty well down the 

plant, you know.  They could be long gone before I'd ever know anything about it. 

Q Right.  So you didn't see anything like that -- 

A I didn't see any of it, but I know there was an exchange of ideas sometimes 

outside. 

Q So management just let you keep wearing the buttons and then didn't say anything 

-- 

A Well, they didn't like it, but I guess they figured they might as well. 

Q So there was no big confrontation -- 

A Not with the individuals, but I think there was with the bargaining committee, 

trying to get them to back down but they didn't do it.  But we wore our buttons in 

there.  I've even seen guys wearing them when they're dressed up on the streets.  

They were proud of them.  They weren't ashamed to belong to them.  Of course, 

the towns people here thought we were crazy. 
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Q Even after the big strike? 

A Oh yeah, yeah.  They thought so more than ever then.  The Gazette really panned 

people.  They were -- of course, the company always threatened to move out, but 

as of to date, they haven't. 

Q What about -- well, I know there were some other AFL craft and trade unions 

organized here at that time, carpenters, electricians and people like that.  Did you 

get any support from them? 

A Oh yes, they'd support us, you know.  Now like food, after we got established and 

got this union hall down here by the plant, that was another thing that the 

company didn't like when we bought that.  It was an old school building, you 

know, and that was a good strike headquarters. 

Q You're speaking of the old 95? 

A The old 95, yes. 

Q I think it's a tavern now. 

A The old 95 tavern now.  And that was very handy.  GM tried to buy it, but we 

already bought it.  We beat them to the punch on that.  And one reason for that 

was I think Mark Egbert was on the city council at that time, and he knew about 

the sale.  And we made an offer on it, and they said he accepted it.  So GM didn't 

know about it until it was too late, and they were a little bit sore about us getting 

that so close. 

Q Well now, the city government has often been portrayed as not friendly to the 

union anyway, and yet here they let you buy that thing.  They must have known 

that GM wouldn't like it. 
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A Well, it was because we had Harry Johnson was on the board city council too 

then.  And we've been fortunate enough to elect two members.  And there was 

some of the members that belonged to other labor organizations that were Ford.  

So -- and the city manager, Henry Traxler, I will have to say that he was more of a 

support than anybody that we had up there in the city at that time.  That was how 

we got it.  And I don't think we paid too much for it.  I don't recall how much it 

was.  It wasn't a very sizable sum because we couldn't afford to buy it if it had 

been because it had to be a remodeling on it to make it usable for us.   

Q Now, you purchased that after the -- that was after the big strike though? 

A Oh yes. 

Q Do you recall when that was roughly? 

A I think it was either the late '30's or very early '40's, I can't recall. 

Q It was before -- it was definitely before World War II? 

A Yeah, it was.  It was before World War II. 

Q You mentioned time study before? 

A Well -- 

Q What kind of problems did that -- did that cost you?  Just -- you know, when you 

speak about the time study and, you know, how did that influence you at all? 

A Well, it was just the way they do it.  They'd sneak up behind you and watch you 

work and they didn't give you all the time that you actually needed for the job.  

You know, if everything goes perfect, sure, you could do it.  But in those days, 

the parts didn't fit the way they do today, and they didn't have the power tools 

they have today.  And if you had one bad bolt or nut, you were behind.  You just 
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didn't have time, and it would take you a long time to recuperate.  But they would 

time you as if you never had a bad bolt.  They wouldn't -- if you were having 

trouble, they wouldn't time you on that, they'd just forget that job and go to 

another one. 

Q So they'd only count -- in determining how much time you should get to do a job, 

they only count the ones when everything works just right. 

A When everything went right.  If you had trouble, why that was your problem.  

And you -- 

Q So they wouldn't take a representative sample? 

A No, they wouldn't take an average, no, not in those days.  They do now.   

Q That's strange. 

A But they wouldn't then. 

Q I mean I think statisticians even knew back then in the '30's that you were 

supposed to do that.  I don't think that was any --  

A Yeah, they did, but they wouldn't do it. 

Q Normally, you'd take a representative sample. 

A No, Stanley Judd was a time stamp man. 

Q Now, what -- can you describe him?  What do you recall about him? 

A Well, he was quite a small man.  He was very pleasant to talk to, but he had 

method in his madness.  You see, if he could get to talk to you while you were 

doing your work, why you had time to talk while you were working.  But I never 

talked to him.  I -- I knew him.  He'd come down, and I'd say well what are you 

going to do today, Stanley.  And, you know, or something like that.  He said 
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we've got to check your job, so I'd be awful busy, everybody would be naturally.  

And we'd have problems.  Well, you had problems anyway.  You didn't have to 

make the problems, they were there. 

Q Now, did you know most of the time when he was going to check your job, or did 

he most of the time sneak around and -- 

A Sometimes they would stand behind a post, and he'd be talking to somebody, but 

he'd still be watching you.  And it wasn't on the up and up always because he 

knew and I knew and everybody else knew that if he was watching you, you'd 

take all the time you could on the job and get it done, which is natural, which is 

the time you should have to do it easily.  I -- I've had jobs down there and I hated 

to go to work because I had so much work to do, I knew I couldn't do it and do it 

right.  And that's why the cars weren't right because they didn't give you time to 

do the work.   

Q So I gather then that this time study business was a source of resentment? 

A There was friction all the time, always was, and it still is because it hinges on one 

individual.  He'll turn that time in, and they'd say well this guy's got time enough 

to do more.  First thing you've got, more than you can't do what you've got.  So a 

lot of the guys when they'd hand them more work, they'd just forget it.  They 

wouldn't do it.   

MR. IMHOFF:  Okay, good.  We're going to have to flip the tape over 

here.   

(Pause for tape change.) 
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MR. IMHOFF:  All right, this is still September 30, 1976 and we're 

continuing the discussion with Mr. Glenn Swinbank.  Mr. Swinbank, after the -- 

after the big strike, during 1937, there were periodic wildcat strikes as I 

understand -- 

A Yes. 

Q -- is that right?  What do you recall about it? 

A That's true.  Well, things wouldn't go right.  You know, the foremen had become a 

little hostile because the company told them to be that way, and the guys would 

get mad enough, they'd walk out.  I remember one we had on the frame way, it 

wasn't too long after the big one.  Well, it was in the spring, they walked out and 

shut the place down.  Of course, when they walked out, everybody else did, too.  

And there was a little few -- well, brawls out in front of the plant.  I remember one 

time that people wouldn't join.  We some pretty militant young people in there, 

you know.  And they'd say something to them, well nothing very radical, but give 

them a poke and that was the end of it.  And I remember one particular time, it 

was a very good friend of mine, but his brother was a foreman and he was on the 

fence.  He wasn't a bad flake.  And you know the young guy that worked up the 

line, and he hit this guy and he said something, you know.  The kid was hot, and 

he let him have it.  The next day, that guy signed up with the union, that got hit. 

Q Now, who was that? 

A The one that got it. 

Q Oh really?  Okay.  The guy that got hit signed up? 

A The receiver.  He signed up the next day. 
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Q Now, that frame line walk out, what were -- do you recall what the -- were you in 

any position to observe that firsthand? 

A No, I wasn't.  I didn't even know they'd gone until the line shut down, no frames.  

I was down in the plant quite a ways, you know, maybe twelve or fifteen cars 

down and I don't know what happened.  The frame line stretched a long way back 

toward the south at that time.  And I don know what the incident was or anything 

else, I just know they went.  And then, you know, these supplier places -- 

operations to the line, they'd get a little bit hot sometimes and they'd shut down.  

And when they shut down, why everybody else shut down.  I didn't find out about 

it -- for example, if the paint department would walk out, everybody else would 

walk out, and I was sitting there.  Well, they'd go into conference and try to get 

them back in for the next morning.  Usually it worked, they'd go back.  

Q Now, were you ever involved in any of these yourself? 

A No, we never -- you see, we were the main line there.  They all beat us to the 

punch on that because we wouldn't know anything about it that things were that 

hot, and they'd be gone before we knew it.  Well, when they went, we had to go.  

Of course, it didn't take much to get us to go.  But -- 

Q You were willing to cooperate then? 

A We were very cooperative, yeah, all the departments were.  If there was trouble in 

one and they had trouble and they decided to go, the rest of them would go even if 

they weren't in it.  The truck line would go even if they didn't supply them.  

They'd all go.   

Q It seems that during this time there was almost a general spirit of militancy -- 
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A There was -- 

Q -- is that fair? 

A Yes, I would say there was. 

Q That hadn't existed before the -- before the sit-down? 

A No -- no, it had not been to that extent.  But in those days, they -- they got a taste 

of what they could get and they wanted more, and they got it.  It brought it up to 

what it is today. 

Q Now, who was providing the impetus for this militancy during this period?  Was 

it the same -- was it the old leadership -- old membership, or were there new 

people who'd moved in? 

A There were new people that were taking over this -- you see, we'd have a 

committeeman there, and the guy that wants something and the committeeman 

couldn't get it.  Well, they'd gang up, you know, and they talked the whole group 

into going. 

Q Now, do you recall any -- any names of people who you might have considered 

new leaders who came in during this time and asserted themselves that hadn't 

been before? 

A Well, it was -- I can't really name names.  I can see the guys in my own mind, but 

I can't recall their names.  There were so many of them, and you knew most of 

them.  But to remember them for 40 years is quite -- quite a bit. 

Q Right, right.  And now why did the -- you know, you might ask why did the 

wildcat strikes have to take place after all the union was established, it was 

recognized by the company now, so why have wildcat strikes now?  Why not 
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operate through the union? 

A Well, they'd get to stalemate and the company wouldn't budge.  That was the 

whole thing.  The company would say well that's the way it's going to be.  Well, 

the guys decided that wasn't the way it was going to be, and there was only one 

alternative, not to build them, and they didn't. 

Q Were these mostly working conditions type of questions, do you know?  Or just 

what -- what did touch off these? 

A Mostly working conditions.  Over -- overloads, guys would get tired out, you 

know.  And when a person gets tired, they get ornery.  And they take a half a 

day's rest or a few hours or whatever.  They were willing to settle if the company 

would go even halfway, and they did.  They were usually back in -- these strikes 

would probably last oh like an afternoon, they'd latst the rest of that day.  Of 

course the committed -- the bargaining committee had work into the late evening 

or night to try to straighten things out, and they usually got it straightened out.  

Sometimes it would last a day because we'd have to have a meeting.  And the 

radio station would broadcast in the late news that the strike had been settled and 

the early morning news so the guys could go back in.  Of course, some of them 

didn't hear it, and they wouldn't show up. 

Q Now, how -- how did the international react to the wildcat strikes at that time?  I 

know today they look on those with displeasure, but how'd they react then? 

A Well, they didn't seem to mind at all because it wasn't only here.  There were 

other factories, too, that were doing the same thing.  And I think that was a big 

factor in bringing about the contracts that we were able to obtain because of this 
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pressure.  That's all, the pressure on the company.  They've been putting it on us 

for years, so it's our turn. 

Q Now, how did you react to these -- to these wildcat type strikes? 

A I didn't mind them.  I get a little time off, you know? 

Q Well, in terms of union objectives, were they -- were they useful or were they 

counterproductive?  You know, did they -- what do you feel about it now? 

A I think they were productive in getting contracts and getting things straightened 

out, especially working conditions and such things as that.  And they weren't 

firing because -- because of them anymore.   

Q Why did they eventually stop? 

A Because we got a good contract, and the bargainingi committee was able to do 

something with management to really talk things over.  Before that, management 

said no to everything you'd ask them.  What you're doing today in this new 

contract coming out, I understand, and you have to reach a happy medium.  

You've got to give and take and the company has to, too. 

Q What did the company give that seemed to make a difference? 

A Well, they would restudy the work and rearrange the work, and, you know, lots of 

times, a person can do the same amount of work if the work is convenient for him 

to get at, where he can get at it without going from one end of a car to another -- 

to the other end because the time that you're walking from this part of the job to 

the next part of the job, you're losing -- losing time that you could utilize to -- to 

do the job.  And it wouldn't be such an overload on you.  

Q When did you -- now, you say apparently at one point, you did get a contract with 
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a company that you thought was satisfactory or you thought was moving in the 

right direction.  Now that -- that -- that wasn't the contract that ended the '37 -- the 

big strike though? 

A No, no. 

Q Again, this was later on? 

A We got recognition in that first contract, and some sort of seniority established 

and things to that nature.  And it wasn't until later years that we got a time study, 

so a union representative could go with the time study man and they both time 

studied.  That came later.  But a lot of the jobs were relieved even after that first 

contract, that is the -- with the UAW is the CIO union.  But with the AFL union, 

we didn't get anything, a small sheet of paper. 

Q Since you mentioned the CIO, AFL business, I wanted to ask what you recall 

about the transition from the AFL, which you started out with, to the CIO?  Just 

what are your recollections of that? 

A Well, we just weren't getting anywhere with the AFL.  After that first con -- so 

called contract, we didn't go any further.  We just operated under that, and -- and 

then, of course, John L. Lewis started the CIO, Committee for Industrial 

Organization, and it was very militant.  They were gaining ground, and they were 

getting contracts.  The international decided that we would go with them.  But at 

that time, there was a split in the international.  Some wanted to stay with the 

AFL, Homer Martin for one.  He was the president at that time.  And Frankenstein 

-- not Frankenstein, he was an organizer, but I can't think of the other man. 

Q R.J. Thomas? 
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A That's the man, R.J. Thomas.  He was all for CIO.  So the UAW was split for a 

while, and Homer Martin's part of the organization was going downhill all the 

time, and R.J. Thomas was gaining ground, so we eventually switched. 

Q Now, when did the switch take place here? 

A I -- I don't remember which year that was.  I really can't recall.  

Q Was it before -- were you CIO by the time of the big strike? 

A I -- I don't remember.  I believe we were, though.  I believe we were.  But I can't 

honestly recall that, when we went into it.  But we gained a lot of ground after we 

did because most of General Motors was in it.  And Fisher, I think, went in about 

the same time.   

Q Who were -- you mentioned the factionalism that existed nationally as far as the 

UAW was concerned, the Martin, R.J. Thomas faction.  Who were the AFL and 

CIO people -- at the local level, who were pushing in both directions? 

A Well, mostly the executive board.  They were trying to evaluate it and see which 

would be the best for us.  Of course, when we had union meetings, they would tell 

what was going on.  And they were -- quite a few wanted to get out of the AFL on 

account of the lack of cooperation.  We didn't get any cooperation from the 

headquarters or anything else. 

Q Okay.  Now, do you recall some of the people who were pushing for -- to get out 

of the AFL? 

A Well, Elmer, for one, on our side, and Mark after they'd been to some meetings 

and got the -- well, the low-down, so to speak, of what was going on.  And we 

were very staunch supporters of Homer Martin for a long time, but then we could 
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see the handwriting on the wall that he wasn't getting anywhere.  He was a nice 

person, as a person goes, but he wasn't --  

  MRS. SWINBANK:  He deserted them, too.  

A Yes, he did.  He left us.   

  MRS. SWINBANK:  Moved to Ford or somebody. 

A He went to work for Ford, I believe. 

Q Now, you say that there was a push on the part of Yenney and Eggbert and some 

others to join the CIO, and yet there was this relationship with Homer Martin.  

And it seems that there's an inconsistency there.  Just how did that happen? 

A Well that -- that relationship was deteriorating very rapidly with Homer because 

of the fact that they -- he had no initiative.  He got us up to there.  He was a good 

talker and all that.  He was a former minister, you know.  And he -- he was a very 

eloquent speaker, but things just weren't working.  And then after R.J. Thomas, I 

believe Walter Ruther became president of the organization, and then we really 

did go to town.   

Q Did -- was there a period when the -- when Local 121 went back and reaffiliated 

with the AFL after it'd been with the  CIO for a while, do you recall? 

A I don't recall that there was.  I don't recall that there was, no.  I don't think so.  It 

was the CIO from then on as far as I can remember.   

Q Now, did -- did 121 and 95 take the same course as far as the CIO, AFL split was 

concerned, or did they take different approaches? 

A No, they -- they took pretty much the same course as I can recall it.  I may have 

some of my dates mixed up on that because it's a long time ago. 
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Q I think some of these things are probably in the minutes of -- 

A They probably are. 

Q So it's not -- 

A There's a minute -- 

Q -- going to hurt anything. 

A -- book down there, I imagine.  I don't know. 

Q Well, there are the state archives too.  I've used some of them there.  You know, I 

mentioned that interview that Elmer Yenney did a while back, and I've asked a 

couple questions based on that here today.  And there were a couple of other 

things that came out in that interview.  In fact, one of the questions that came out 

there that I hadn't had a chance to ask you about, he -- he mentioned a trustee, 

who had sent a letter to an agency in Minneapolis was how he phrased it, on labor 

unrest.  And I -- it was unclear just what -- just what the implications -- what he 

was talking about there.  I was wondering if you remembered anything like that? 

A I don't remember, no.  I can't give you any information on that. 

Q Do you recall a case involving Harold Lewis? 

A Yes, I do.  He was -- well, he was a go-between between the union and the 

company.   

Q Just -- just what -- now what was his -- what was the role that he played? 

A Well, he was an informer.  He didn't --  

Q So he wasn't the company -- the union didn't assign him the responsibility of 

being -- 

A No, no, the company talked him into it, I guess.  They must have.  We didn't 
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know it for a long time.  But some of the guys that worked with him -- you see, he 

was an unloader.  Some of the guys that worked with him, they got next to him on 

that and found out about it.  But he lost his job, he lost -- he was kicked out of the 

union and lost his job with the company and everything else.  So it really didn't 

pay off as far as he was concerned.  I don't know whether he was getting any 

compensation for it or not or whether he was just a good Joe to the company.  But 

he was a strong worker in the union, you know.  But he was passing it all on. 

Q Now, how did you find out, do you recall -- 

A I don't remember how they found out about that.  I don't remember, but I think it 

was through some of the workers.  He let something slip, and they put two and 

two together.  You know, the guys over there, after they did get really organized, 

they were watching for that kind of stuff, and they tripped him up on something 

and he let the cat out of the bag.  They found out about it.  He was out of there in 

just a short time after they found out.   

Q I read something, and I forget just where it was, I think probably in the minutes 

somewhere about him testifying before the La Follette Commission investigating 

company espionage I think it was.  Do you remember anything about that? 

A No, I remember that he testified or they had a meeting on him, but that's about all 

because I wasn't at the meeting.  You see, the lower officers, they didn't send 

them because of the fact that they didn't have the money to do it.  They'd send the 

two top officers, the president and the vice president.  And they were very good -- 

Elmer, he could tell you anything that happened in a meeting 20 years ago.  And 

they'd come back and they'd tell us the whole story.  So we knew it, but I can't 
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recall what it was all about.  There was meetings though.  And of course, Lewis's 

part in it, why that was brought out in the open. 

Q Was he ever reinstated in the union, do you know? 

A No, he quit -- or got out of the factory.  No, the guys wouldn't have anything to do 

with him, any of the fellows that were working with him. 

Q Is there anything else about that -- that case that you recall? 

A Not that I can recall, no.  It went pretty fast after it was found out, and there 

wasn't much that took place there.   

Q You know, you mentioned -- this is something else that occurred to me.  You 

mentioned Beloit workers -- workers who came up here from Beloit.  Now, there 

were -- there was a large black community in Beloit, or fairly sizable for -- for the 

Midwest.  And yet, I'm not aware that any of the -- any of the workers who came 

up to Chevrolet from Beloit were black, is that right? 

A Not in those days, no.  The company wouldn't hire any colored people. 

Q Okay.  Now, why was that?  Who -- 

A Well, as I understood it, there was an agreement between them and the city that 

they would hire all whites when they came in here.  But whether or not there was, 

I'm not positive.   

Q You don't have any firsthand evidence of that? 

A No, I don't.  But I understood that that was the agreement.  But of course, when 

the blacks come into the rights, they had to hire them.  And when I was working 

down there, there were getting to be quite a few blacks down there, and there 

were some as nice of people as you'd want to meet.  Of course, they're just like 
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our own race.  There's some that you wouldn't care to meet, too.   

Q Was -- was the union involved in that in any way, do you know?  What was the 

union's position on the hiring of minority workers? 

A They didn't -- they didn't take a position on that at that time because of the fact 

that that was the way it had been, and there were very few women in there, too.  

The women were employed over at Fisher on the cushion lines stitching and so 

forth.  But they used to make the cushions here.  Of course, they don't now, they 

put them together.  But there's a lot of women working in the plant now, too.  

Q Yeah, I noticed that when I went through.  That's interesting.  Well, what about 

your own attitude on that?  What did you feel -- did you -- was this something that 

-- that you thought about at all or -- 

A Not too much because there wasn't any of it.  I think that they should have an 

equal opportunity to have these jobs.  And they should have been in Chevrolet a 

long time ago.  See, Fairbanks hired those people, but they gave them the jobs that 

are in the foundry and jobs like that, demeaning jobs you might say.  And now 

down here at Chevrolet, there are colored people that are foremen and that, which 

is right, they should be.  If they have the ability, they should be there.   

Q What about -- what about like Elmer Yenney's attitudes toward this?  Did he ever 

talk about it that you know of? 

A I never heard him say anything about it, no.  It wasn't discussed because it wasn't 

any -- 

Q Just not something that came up? 

A No, it wasn't anything that came up about it at all.   
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Q Now, I believe you -- what, you left the plant in was it '41 or '42 to go -- 

A '42 was the last car they built down here, yes.  And then the Oldsmobile took over 

the Fisher Body plant for the production of shells. 

Q Now, had you left before they shifted to shell production? 

A No, I worked in the shell production for about a year.  I was a setup man on the 

105 machines.  I worked in there, well it was from July to July really, a year, just 

about a year.  And of course the way the Army operates and the equipment used, 

sometimes they'll need 105, sometimes they'll use, what was it, 28's I believe they 

called them or 29's, I don't know, shell.  So I was transferred over there, and I was 

set up on those shells to for a while.  And then I went in the service, myself, on 

the following July. 

Q When you -- when you came back from the service, when did you return back to 

work at the plant? 

A That was in 1945, a long in -- well, 16th of October. 

Q Had anything changed as far as labor management relationships were concerned? 

A Well, I'll tell you -- 

  MRS. SWINBANK:  Run into a strike. 

A I run into a strike, and I don't know what it -- 

  MRS. SWINBANK:  Worked about three days. 

A I worked three days and there was a strike.  I walked out with the rest of the boys, 

too.  Of course, I was just a member.  But I did my picket duties, same as the rest, 

and all this that and the other.  I had a desk job down there, didn't I? 

  MRS. SWINBANK:  Mm-hmm, you ran the -- 
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A Yeah, I was picket captain.  And I made some enemies down there because some 

of the guys that worked in the office came back, and they expected to go in and I 

wouldn't give them a pass to go in.  So, they didn't go in either.  But we finally 

stopped the office working, too, in that strike.  And -- but we've never been able 

to organize this office down there.  One time, we tried to, and we had a few 

members.  I don't know whether they were afraid for their jobs or what.   

Q What about that '45, '46 strike, did you -- how did you feel about that? 

A Well -- 

Q That was a real long one, I know. 

A That was a long one.  That went until April.  From Thanksgiving time, or October 

to April.  Well, I wanted to get back to work because I had come out of the 

service, you know, and I didn't -- I didn't -- but I worked at the union hall all the 

time.  The wife was working then for the Chamber of Commerce, weren't you? 

  MRS. SWINBANK:  Yeah. 

A Mm-hmm.  But it went on, and then after the strike was settled, you see, I'd been -

- I'd worked on wheels.  Well, after they settled, they called in all the guys that 

worked on the wheels.  They had to change all the tires because there was a 

synthetic rubber, and they'd cracked sitting out in the winter -- outside all winter.  

Well, GM had to pay for that, too.  So, I was in about two weeks before the rest of 

them boys were, that is the assembly.  They had to get these trucks, so they -- it 

was mostly trucks that had the tire trouble, the big ones of course they would be.  

So we changed all them.  They had people up in the plant making them, making 

them up for them.  But after we went back to work in production again, I went 
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back on the same job I had before. 

Q Which was? 

A Putting wheels on. 

Q The wheels again. 

A I was still on that.  I finally got off of that, though, and went building grills. 

Q Well, did you feel that that strike was worth it?  Did you accomplish anything that 

was worth the five month layoff? 

A I think they did, yes.  I think they did because the company was trying to put the 

screws to them because of the fact that they'd transitioned from the war 

production over to civilian production again, and they tried to get out of some of 

the commitments they'd made during the war because they wanted the shells. 

Q I wanted to take the last, oh we've got about a half hour of tape yet here, I guess.  

What I'd like to do is to take some of the people that we've mentioned, just 

mentioned in passing, told a little bit about maybe, and I'd like to ask you to give 

any more -- any other information that you have on them, character sketches, you 

know, what kind of people were they, what were they like physically in physical 

appearance, are there any stories you can tell about them, this sort of thing.  So, 

let's start with I think Elmer -- Elmer Yenney -- well let's start with Elmer 

Yenney. 

A Yeah, well Elmer was just a -- as far as his physical appearance, he was just an 

average sized person, black -- black hair, wore a small mustache.  And he was 

very -- well, he became very militant during the organization time and that.  And 

he was a self-educated man.  He was a smart man, very smart man.   
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 And Mark Egbert, he was an older man, and he was oh, I don't know, I think Mike 

must have been -- they called him Mike all the time.  And he must have been in 

his fifties or close to it.  He retired from the shop.  Of course, he got out of the 

shop.  He got interested in a moving company, that is a van company.  He got 

some interest in that.  He was single, and he went into that.  And he was out of the 

plant, and then he moved up north after he retired form the shipping -- or van 

systems.  He went up north, and he passed on up there.   

  And Harry is -- Harry Johnson, he's a very religious person.  And Harry 

served as the financial secretary for a number of years, and then he became the 

chairman of the pension committee.  And I worked under him as an alternate 

pension committeeman.  And then Harry was -- oh, he was a very militant person, 

himself.  And, you know, he tried to do what was right.  He was very 

conscientious about things, and he worked down there in the cab shop as a metal 

finisher.  And he got arthritis and he had to retire because he had to do so much 

stooping and working mostly on these panel jobs, and that was very difficult for 

him because he had to get down on his knees to do it.  That was where the 

arthritis was.   

Q I've met Harry Johnson, and he's a very mild-mannered person. 

A Very mild-mannered. 

Q You say he was a -- you say he was militant.  I guess I have a hard time imagining 

him as really militant. 

A He was though.  He was very much so, especially after they fired him.  And he 

was very good, very conscientous in that when he was the financial secretary, his 
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books were always right.  He didn't make mistakes.  Harry and I worked together 

quite a few years with that because I used to help him.  He had more than he 

could do as a financial secretary, that is taking in dues and so forth. 

Q Now, how -- when e was fired, how did you react to that?  Did that -- 

A Well that -- 

Q -- did you know him very well by that time? 

A No, I didn't know him too well because I was just a rank and file member then.  I 

knew who he was, and that's about all, you know, because you just didn't have 

any time for any social activities at all. 

Q Now, his brother, Howard, was also very active, right? 

A Yes, he was.  Howard was very active.  He worked up on the line there for a long 

time, then he went into the paint department.  And after that, I kind of lost track of 

him, but he went farming.  He bought a farm and went farming.  I can't tell you 

when that was, but -- 

Q Did -- did a lot of people have the -- have it as a goal to get out of the plant and do 

something else?  Is that a common thing? 

A Not too common, no.  Some did, some did, yeah.  Some tried to farm and work at 

the plant, too.  Those people aren't around anymore.  They passed on.  A very 

good friend of mine did that too that I worked with, Archie Sorensen by name.  

And it just overworked, that's all.   

Q You've talked about Joe Knipschield in passing, periodically. 

A Oh yes, yes. 

Q I was wondering if you could tell -- fill us in a little about him. 
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A Joe was a sprayer.  He sprayed hoods and fenders.  He was a very good man.  He 

was a big man.  And he -- he just didn't take anything from his foreman.  He'd do 

his work, don't get me wrong, he'd do all his work that he was supposed to do, and 

he'd do a good job.  And, oh I don't know, Joe was very active.  He -- all his 

people in the paint department where Joe worked, they were strong men, union 

wise, because Joe had a very good gift to gab, I'll say that for him.  He was a very 

nice guy. 

Q So you'd say that he actually -- he -- he was responsible, then, for bringing a lot of 

the paint department into the union? 

A Oh, he was, yeah.  I would say he brought 90 percent of it into it.  And, of course, 

there was a lot of voluntary people in there, you know, that wanted to belong.  But 

Joe was very good.  And he not only brought the paint department in, he brought a 

lot of people in on the outlying parts of the plant, too, because he could get around 

a little bit.  

Q Now, how did that -- how did that happen?  It seems like if you worked the paint 

department, he'd be stuck there just like everybody else.   

A Well, no, they had to give them a break in the paint department because of the 

paint fumes and that.  They had to get out of there for a while.  See, those booths 

weren't air conditioned at that time, and there was paint spray in there.  And they'd 

inhale a lot of it, and they had to relieve them.  And then they'd get out, and he'd 

go around and talk to some of these guys.  They'd have a relief turn today.  Well, 

we got relief, too, on the line by the way after we got our contract. 

Q Now, this was which contract?  This was the -- 
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A After the '37. 

Q -- after the '37. 

A Yeah, we got relief on the line.   

Q Well, did you sign another contract with them the next year?  Was that -- or just 

how did that work since you mentioned it? 

A Well, that was a local agreement.  You see, there's always a local agreement and a 

national agreement.  And we've had things down here in the local agreement that 

none of the other plants have had.  And they told us one time that we should quit 

pioneering, and let things go as they were because they said you've got things that 

we're not even going to give to the other plant.  But if there were, I don't know.   

Q You don't remember any of those specific -- 

A Not any specifics, no. 

Q I see.  Anything else about Joe Knipschield that you recall, any stories -- 

A No, no, just a real good fellow and very militant, very, very, very strong union 

man.  He was head of the bargaining committee for quite a while, quite a few 

years.  And we gained quite a bit under Joe.   

Q Gene Osmond.  I've talked with Mr. Osmond -- 

A Yeah, I know you have. 

Q I was wondering what you recall about him? 

A Well, Gene was --  when I first knew him, he worked on the body drop there up in 

the plant.  But then he went down in repair at the back, you know, and I didn't see 

Gene very often.  But he was always a good, strong union man.  He was a good 

organizer, very good, and he tried to do everything he could to further things.  
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And if there was a walk out, he was always ready to go and he'd take a whole 

crew with him where he worked.  And he -- he was a good leader, very good. 

Q Well, would you consider him as another person who would have had a good bit 

of influence over the people in his department? 

A Yes, he did, he did.  Yes, uh-huh. 

Q Are there any other people, you know, you've talked about Joe Knipschield that 

way as a person who would have influenced a number of people in his 

department, Gene Osmond.  Who were some other people who would have played 

that kind of role, you know, regional leaders sort of within the plant? 

A In the cab trim line, there was a fellow by the name of Bob Brennen.  He was 

pretty good in that respect, too.  And well, actually there were a lot of them, but I 

can't name the people. 

Q Yeah, I know you won't be able to name them all, but now this name of Bob 

Brennen has never come up before in my discussions with people so -- 

A He was a good -- he was hard to get at first, but he worked hard after he got into 

the union.  And then there was -- oh, I had the guy's name on the tip of my tongue 

and I can't say it now.  But -- I wish I could think of it, but I may think of it later 

on.  Yes, there were people on the body line -- 

Q What -- what do you recall about Brennen, any information about him, where he 

came from, any stories about him? 

A No, I didn't -- I honestly didn't know him that well. 

Q Okay. 

A Yeah, he was in an entirely different department.  And that was the cab shop.  
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And there was a fellow by the name of Louie Prohuska out in the cab shop, he 

was very militant.  He worked out there with Harry, and he and Harry had a lot in 

common.  There was somebody else, oh, Ollie Radtke.  He was -- Albert was his 

right name, they called him Ollie.  He was very militant.  He was a very good 

organizer, and he worked hard.  And of course, this John Carter, as we've 

mentioned before, he was very good, too.  He and I worked right together, of 

course, we couldn't do much getting around the plant.  And then further down the 

line was Elmer, and then above us was Howard Johnson and Harry Johnson in 

between there.  That's on our line there.  And on the truck line, there were a lot of 

people, too, that were -- and Eddie Flood, he was a strong union man.   

Q Where was he?  Where did he work? 

A He was on the main line there.  He was a radiator man.  He put radiators on for 

years. 

Q I think we mentioned that before. 

A And then finally, he come up putting wheels on, and then he went to repair.  You 

see, before, we couldn't transfer at all.  And it was pretty difficult to get off that 

line.   

Q How did you get off the line if you wanted to move out into repair or some other 

bizarre -- 

A Yeah, they became a little more lenient on transfers, and they allowed people to 

transfer.  You had to put your application in for a job opening when there was a 

job open.  They had -- they finally posted them on the clock, so you would know 

when there was a job open.  And if you had any desire for it, you could put your 
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name in.  If you had seniority, you could get it, but it took a good many years to 

get that established. 

Q What were the areas that people wanted to transfer to off the line?  What were the 

-- what were considered the really desirable jobs? 

A There was a lot of people that went into driving.  They went from the main line 

into the paint departments and to the janitor departments and the unloading and 

jobs like that.  They weren't -- you weren't tied to them like you were on that main 

line.  You were there from morning until night, except for the relief you got.  You 

-- you were right there, and the job was a very monotonous job, it is yet. 

Q You're saying the line job? 

A Yeah, it's a repetitious job, you know, you do the same thing.  A lot of the boys on 

the lines used to change jobs for an hour or two, I know I used to, and do a 

different job and a guy would do my job.  I had two jobs I used to change off on 

with two different people.  And it would -- Kenny Scholl, he's another fellow that 

was a very -- he was on the main line there, too, I worked with him. 

Q Yeah, was he a -- what, as far as a union member? 

A Oh, he was always a strong union man.  And he was one of the early members, 

too.  But he's passed away now, and he retired a number of years of ago.  But he 

was always a strong union man.   

Q There are a couple of names that you have introduced that maybe we ought to 

spell if we can.  Radtke? 

A R A D T K E. 

Q Okay.  And Scholl, how do you spell that? 



GLENN SWINBANK  INTERVIEW   
September 30, 1976 

131 

A S C H O L L. 

Q Okay, very good.  Now, Cliff Porter, we talked about Cliff Porter just a little bit. 

A Yeah, yeah.  Cliff was a very militant man.  He was over on the body line there.  

Now, it was through Cliff that Brennen became a union man.  Yeah, Cliff was a 

very good organizer.  He even picketed Mabie's house when he was laid off, too.  

Yeah, and -- 

Q Was he just a picketer, or did he organize that? 

A I think he organized most of it himself.  And he was the president of our union for 

a number of years, too.  Yeah, he was very good.  And he was chairman of the 

bargaining committee for a while, too.  He was a very -- very militant man.  

Q What made a person a good organizer?  You talked about Cliff Porter that way, 

and you talked about some others that way?  What distinguished them from other 

people? 

A Well, they could make a guy see what their -- what the union was doing, you 

know.  It's just like a speaker.  They could bring out points that the guy probably 

hadn't thought of before and such things as that.   

Q You were talking about Cliff Porter here and -- 

A Yeah, and I think he was instrumental in bringing Mabie into the union because 

they didn't like the pickets up there.  And it wasn't very long after that that Floyd 

was a member.  But after he became a member and got -- found out what the 

union was all about, he was a very strong union man.  

Q Do you think that he just didn't understand what the union was then before?  Is 

that the problem? 
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A Well, I'll tell you, I think the company had him snowed under because they took 

him down to Chicago, you know, in '33.  He was a wheel and tire man.  He did 

the whole operation down there in Chicago.  And I think he figured that he was 

sitting pretty good with the company.  That may have been some of it.  And then I 

don't think he wanted to learn about the organization. 

Q Did you feel that, along the way, there was a great deal of misunderstanding 

among workers about what the union was, or did you think that most people had a 

good idea of what the union was all about? 

A I think there was a lot of misunderstanding.  I think that they figured all they 

wanted was to pay -- the people to pay their dues and they wouldn't get anything 

out of it.  Well, you see, I think a lot of that came from the affiliation with the 

AFL because we didn't get anything out of it, and we paid our dues there.  And 

they figured this was the same way, but it hasn't' worked out that way.  It's worked 

different.  They had gained.  And so -- 

Q So that early affiliation with AFL, then, it seems might have almost worked to -- 

A It worked to -- 

Q -- it worked to your disadvantage. 

A It worked against us.  I think it worked against us really. 

Q Better -- better to have no union at all rather than an ineffective union? 

A Well, yeah, John Dillon was the head of our segment of the AFL, and he made the 

contract with the company.  We had nothing to say about it.  We didn't know 

anything about it.  We got the sheet of paper, and that's all it amounted to.  And 

then there was no contract there.   
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Q Now, this contract was before -- this was before the big strike in '37? 

A Oh yes, that was back in '34 or 5. 

Q Yeah, okay.  And the terms of that contract as you recall them? 

A Well, there wasn't anything there.  The company had just signed this sheet of 

paper, that's all.  There was no concessions of any kind.  And we really weren't 

recognized as a union.  That's a bargaining gadget because they still had the loyal 

alliance.   

Q There are a couple of other people whose names I'd like to mention.  These were 

early -- these would have been -- these would have been earlier leaders, and I 

think might have even been involved when -- before 95 and 121 split. 

A Yeah. 

Q Do you recall Waldo Luchsinger at all? 

A Yes, he was the first president of Fisher Body local.  And Elmer belonged to '95 

before and a few more of the boys did. 

Q But you didn't belong -- 

A I didn't belong to 95, no. 

Q All right. 

A As soon as they started over there, I got affiliated in a short time. 

Q Now, what about Straus Ellis, too? 

A I don't -- I don't recall anything about him.  He must have been a Fisher man. 

Q I think so, right.  

A You see, we didn't know may boys from Fisher.   

Q Sure.  
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A I didn't know Waldo -- 

Q Even in that early period when you were -- they were together, is that right? 

A Yeah, well it was just a few of the guys from Chevrolet that belonged, not very 

many.  And then they decided there's so much difference in the work and the 

setup there that they thought it'd be better if we had an independent local, you 

know, one from the other.  And I think it did work out better in those days 

because I know when they changed to GMAD, they sure had a mess down there 

for a while. 

Q Is there anything else that -- anything that you would like to talk about here that I 

haven't -- that we haven't talked about or that I haven't asked you about? 

A Only about -- well, how about the auxillary? 

Q Good, all right. 

A Organized -- that was organized, when was that, about 1930 --  

  MRS. SWINBANK:  I have no idea. 

A About '36 I would guess.  And Elmer's wife, Ruth, was the first temporary 

president, and they just had well more or less social gatherings, you know.  And if 

we had strikes, why they helped us, and then they elected my wife here as the 

permanent president, and she served for one year.  And they were very active in 

organizing a drill team and a chorus -- 

  MRS. SWINBANK:  Newspaper. 

Q Now, what about the drill team and the chorus Mrs. Swinbank, why did you 

decide to get into that -- those activities? 

  MRS. SWINBANK:  Just because we wanted to.  We just thought it 
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would be nice.  And we had a nice drill team, and we had a nice chorus.  We had 

a drill instructor from World War I, and he was really good.   

A Bill Sharon. 

  MRS. SWINBANK:  And we had a very nice drill team. 

A And they had uniforms. 

  MRS. SWINBANK:  And we performed once -- no, that was the chorus, I 

guess, we performed once in Chicago for an audition. 

A The drill team did, too. 

  MRS. SWINBANK:  Yeah, I thought we did.  And the chorus had some of 

the men in it, too.  It was men and women.  And that was very nice, too.  But, 

outside of social things, we -- well, if a strike was on, we, of course, had the soup 

kitchen going as they called it and fed the fellows.   

Q So the soup kitchen would have been -- that was your responsibility then during 

the strike? 

  MRS. SWINBANK:  Not mine, personally. 

Q I mean, yeah, the auxillary as a group? 

  MRS. SWINBANK:  Yes, yes. 

Q Were there any other activities that you carried on in support of -- 

  MRS. SWINBANK:  None that I can recall outside of that.  There's 

nothing that I can recall.   

A Well, you had uniforms. 

  MRS. SWINBANK:  Well, that's not an activity. 

A The drill team. 
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Q The drill team, yeah, uniforms. 

  MRS. SWINBANK:  Yeah, yeah. 

A Blue and white. 

  MRS. SWINBANK:  But I was trying to think of what we did as activities.  

I don't think we did anything else.  It was always more or less a social affair.   

Q Were there -- were there -- now, you -- you apparently supported your husband in 

his union activities all the way through, is that right? 

  MRS. SWINBANK:  Absolutely, right from the very beginning.  

Q Were there women around who were less enthusiastic?  I can see, you know, that 

-- it might cause some problems for a family, and they might not want to go along 

with -- were you aware of any women who -- who really weren't anxious to have 

their husband's in the union? 

  MRS. SWINBANK:  Not by name.  See, there was only one of me and so 

many of them.  I didn't get to know them all, but I know there were some that we 

tried -- we even went to Beloit and tried to sign some of them up, and some would 

and some wouldn't.  They just wanted no part of it.  I think they were afraid of 

their husband's jobs and, you know, one thing or another.  And actually, it was 

beneficial to them all if you could make them see it, but some you just couldn't 

make them see it.  But I always supported it from the very, very beginning.  That 

was one of the happiest days of my life when it started because I just lived in 

hopes that -- I knew what the working conditions had been, and I just lived in 

hopes that something good could come of it, and it certainly did.  But auxillary 

wise, we never did too much, not to my recollection.  See, I was only in one year, 
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so -- but -- 

Q Okay, very good.  All right, well that just about runs us out here.  So, I want to 

thank you folks very much. 

A Well, you're very welcome.  We're glad we can help. 

MR. IMHOFF:  You've been very -- very helpful here, and a lot of 

fascinating things have come out, so thank you very much.  

(Interview concluded.) 

 


